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(^5) WGTTTiprTr’TR ^^F?lT3Tf»F!^ 11 

(■^) 3#r^t I 

(^) Tn fi roid” ^ arfwft^’ ^ ^ stbto sih: 3 twt^ ^ m^hiPha srfwtfi 

(^) o^iRw % ^ql; 

( 13 ) ^ 3T^tf, 7?Rn 3Tftn?iK[ ^ ^i[*)rO tt;t4 trpt im ’r t; 

(■«T) ^s^Ffhr ^ T[^ aprftr I 

(H) “ I 

(^) '‘-^4^”^fqRi|P3(^) (2) 4T(3)-4Wif^TT?i'^f^f^Ht^^rHy(Rl<v4r««l 

Mt ^llftel '^, ^ 3T^ H'ldHl '3Rt '3^IR Jiicfl I 

(^) “Trftsrrr” arf^TTOt ^ Ai4^k1 ^ rRt -*11 ■Tiff %) sfR 

srf^q^iPl q-RqiPl ^ i),Rl <h<iH, Hitii-pJfll, si^T qp^, q)4qiPl m arf*?^ 

■f, f%?[ -Ji^'ln T*^ mIa/mHI Jdifqiyi qjft I 

CS) “a#WRt” ^ 3(^)( 1) '4 M4fi^ ■4'^ 'ft tr; m Ts#A arf'Tfti^ ^ I 

Cw) arrfttT ^AH^ftsql' aftr % f^Rft 'iFEfi%?T, aftpfn ftfrr ^ ^in % 

ft" q'fl'^q fftvT '^JntJj fqi^l ■ftATfTTT fti 3Tftlqii(l q)4qKl ^RT IjfARTF MIkl f^RIT ^511% %pT arfftftiA 

tl 

(ei) " ■^%3ftAi^1^3Tf'TftAt3ftT 

(A) ‘'AfTfSlTft’^Tr’'ftly'AA A)iqftiqft'fftRftfA'AnA4R'm RTT^ARftRTAnaft^roft, f^tl'+.l1iA7'?^-Il%3ftwft 

ftt A5A AAt, 3Tf4ftAft I 

3I8ZIPI-II 

3tflj<4iinqT aftr «h4'>linMT'^ Pl^fcw, 3ft< 4qi ^ ^HifVl 
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(All % 3Tf4AilU41 aftr A4qiRq| Aft ftpAT^RR A'fl^n f4i^l '>im'll ; ■— 

(1 ) SHfilctil'O 4ei4 

(i) ^f%AT-I 

(ii) i%AT-II 
(ill) ^?%^-III 

ftiRft ftAHMR %^Aft’AAATA^IJATC^ : — 

(0 stTaa^ 

(li) ^M<ai TJAAAi 

(iii) ^Taaaaat 









■‘TTOT ^ 


3 


[^111—13^4] 

(i\’) qfitw TW^Pfi 

sfrr'^ 3T-q ^nHHH 3ftT'33^, %^ft^W‘*3’WSI3I%^3T33iR%3TgiTtTrT^3m-WT'^ 

WTT^ I 

( 2 ) ^njjr-Tjr—Tt^nf 

%fwH 3TerfTi^%fq37-w-‘^nrWt, aTr^jftrfw aftr ar^ sriw, R^yiy 

5131 3TIT^-TRT4 ■qr fell mf I 

( 3 ) ^TJJjf-iT—3Tlft^T3er 

WTT arq^Tt y^vi3i?«ti, ^T^?raTif^--^T^-TnT^ :^T?T3-w- 'H^y i q i g<ti , arTrof^ 

afk 33^ ^fw. f^^TFP 5T3I 3333^3 % 
>iqijHl(^4^3TTT^--3m ■^fM¥i^fW^i 

(■’3) ^ hr^qn ^■55234<r1'll^l ■'flip'll f^'^%f^3TriraTlTqf'^ITib4tilR'4f%3r>Tt3T^^ 

3^T 53 fW^ ■4 «til43fl ift^af^ferr'^l 

4. 333qpft th4-^ l fl 

^ ftf344i 4' 33^5f^f^3rf4^W%5t7t^'>ft, 3332383^ 33T5T^'m ftfw %3733T4h, 
rni;fl'^ HuSM5nTWtfe3am7^ Ww ^5^333'53 ■qfrfwfn % fw3 fWt (wjf'W ^ R3p4«t4q 3334 3i\w33«fh3«I 

60 f5^'^3T^333 33t33^t3%f^ 3354 3^0233 333«334t3TTqR 53 ; 

53^ ^35 335*3 33V3/5T 3T3®TT4t 3333333 53 441 R'^fqci^i 5 t4153^ 4) 53354 4 415333^41! 

5. t^^4^T|ff ^fa3 

(3 ) arfwf35t'% 3355 4 335TOf45f43 5Tf45#'^l545lft5f %3T55 4' HPly*3*58315443 53155^45t5T : 
535^55%45 55355*553% 55 53 4t^555l4 5 ift, % 5%53f35f % 3755 4 Ml 373583 yif55il0 '#33 I 

( 2 ) 453 5' 374 l54%35i f%%75 4 5’ 5*43 355f55 % f3I5I5 a7f4%75 5?1 5333 29 % 37^3713 %5fl5 373543 5133 55T555 
f555l % 3353733 531533334 I 

( 3 ) fi;? 41 ^ if 33^4 T^^ 3 rf^ 37f5543l sfrt 5i453(l %\ 453 535 55314435 53 53*55 1 5 3 5 1 f5 f%7 3 73 

5Tf5544 4 35355T (f%437) W4-55 5355 5i35T 35343J557 3ft5T I 

(4) ( 1 )375t5T—4lfT%l^ 5l355f%3, 

(5?) 1433^ f%3ll 44^7f%3 %37351^5351%534 5115535 533^545i3Rf%514, 14375 t 1 55Tl/5f5 5ilf%3ill, 

33*“453 

(35) f4'«^ 553l/5l5% 411533 414 'JTT 41, 14371 cqfew %37T5 P^^IP f%5I’pl 5314515 533% 54 53313 f%53 41, 

■^55 55 53 f%jf%3 % 1%33 535 5^14l5T : 

535^ 5^l5i5f5f5*5f%3 37Tf5543l ■5375333 4 337J^ 411% 4341551^44 W%3 553 f^53P’% 33*5 5^3?RT3 ■'33 c33^35l5'1514 
% 3T53%3 33*^ 4 33I3 55 f% 4373 533% % 33*5 33T5R 41 f, 5l 55 ^ 1%75 % 3754*3 4^4 3753514 I 
(ii) yl5un 

453%! 453 4 335*4 ■5534145^ ■43373453 3314544 ■51 545t43753j 41-II % 33^3333 375*4 ■45Tf45>ft5f4'% 54 4* 33:53 

■5153313 37355 54*4 I 

6.4rR5R3ftT»74 

141*355 3 4 alcnnan f5i34 4137^Jjy 4' 1434 41 *75531%{55 3315544535445345445553*3, 5% 343455^3337543 
54 pT'D, % 33l5t555 54 5T3T17 54 555T3I (1 ) % 37*545 %5fl5 ^3543 SI3I 3355-3355 ''33 54 W4,1 

7.4W3FT3nT»T 

4%4 Pi^qn 1%41 41 54 453, 541%3 %'5733315 % 4355*4 <inf % 3T^37R 1%34 4155 53 % RrliT. 

■337 % 4414'5v 34 ■% "544 ft[55 4 333335 ■441; 

■53 *^ HP 1% hR^ ■ 5F ^44 q)i4 I5537 % aiH^nj^i 4 544775*5 '53353 34 55 5331%3 ^54 4335 343 54 5l*3t 5i34 54 535 

*3^ 4l'ii I 
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-SpIFIT TI%RT I 

(ii) ■RTSFf ^ T^-I ■^' RT 'MTitHn «b4^JK'1 TT!p ^ 3Ti^V % %t 3; Mpiefl^ RT T^, 1%R 

RlftpfiR^ SKI ^ '!f?t 3iqfV % fJ^y,^ tiki'll I 

(iii) ’^" HS^"in 3Tfv^T^ TTBp m fHy RT TIIRT, Pi^fcKi RTfll^rfl ski M "R 

311 cftl SiqfV"^ fcriy fl5l*HI RTI tie'll 1 

(iv) (w) Rlftetfl *1 RT3Ttfhw wtR' ■Rty R'i;i'<«l ^M-^r) RR RfMw Ryy^tRT, RlftlR^Rt 

SKI ^ 3i*iltT^ 3 TrHi % Iwy ^f^TRI RTT FT^RT I 

(71) SHtHT®! +hT('I RR RR^^rrft 'RRpTRftR ti°i'l R RC R7 HSi'*in fViy RTIR R7 TJ; RTi RU^lfiJT R7 

T^RT, Pi^f^ Tnfti'tiiO SKI rfli HfO’i R aTRfRRi RR RRfit % f^TR RtTTRT RR RTiRT I 

(v) %7ft arfwfr RT RRRRTTt % RF# R* RfHtW SRRfR, RTffi ^ # R^ 3TRTRKW ^ R5t RTRT RR7 RT 
RlftlRRft R5t RR RR 3RRfR RT tl^ii RRFR ^l4f^'=HIS1 3TRRIRRHR? pH RT 3R^J5fR TftRF-Rt % 3HCT R^T^ 'RT 71%^ I 

9. Teii4lR>iui 

(i) Rft P4yf«W RtTrRrO TTR ■^’, 37fRRITt RT RiRRlfi' R RR^ 'Rf^i^ RRTRRRRi' TRRR 

arf^RRlft RT Ri4rT< 1 Ri^ ■#RT RTt '^f TRI^ RR 'ftRT RTH^'Il I 

(ii) hIs mR41w R^ *131^ 'R^ arRfij, 'rfs R)|^ '^, R%R hR^Iot 'R^P RRfR ^ sIt.i-i, fi^Rw RTfVRTTTt 'R^ "RF TTR 'fe 

arfR^rft ■RT Ri4«ik1 3rr rr rt TRi4iR)i«i % %Tj; RR^RR ■rf! ■!, rI -. 

(RT) f^RTI arfRRirft'RT r4rk 1 %'RTTO'if, 'FRRft ■^RTT'PRT'R^RR fdR 3TRRI 3TT% T3;RRI■^* T3;RT 

*ipl4 RiT ^RR TTRIRT RTp RTT TTRRTt ^ I 

(TST) 'SR) ■RTI' 4)RI ■^ R’^PITT ftiy Rl^ 'fRRft srfRRirff ■RT 'RRNnfi' HIH(^ '4’, 'FTfl RR RT RTRlRfipR IRiRI TTRiRT t', 
TP^ RSIHiT ■fRvRT'RRT RT I 

10. RtffeTT SRTRjt wfi<T 

( 1 j (RT) R^ Rt srfRRTTft ■RT Ri4RTfl ^=ftRTft 'RT aiTTr) ■RTTt ■=! TTJ^ 'RT TRTRRR RR % 3TR»t FTT^ % Rft: 'R fRyfsM 
TJrfRRiiO R^ RiHan 'RTR^ '^4 RtfsTT fsy ftii 4''T) ^ 3|nil •ii'^.pl ipl wis TT%RT I 

(TR) ^'^ RTrTfl^WTSTRfRWRRnTFtRt :— 

(i) f%Tft3TfRRTrd%'RTRT4'4'Rh'R#r, afr^ 

(ii) ■ferft «h4'<(i'0 % ki*hi 4 RRT *ip14 I 

(R) f^FR^ arfRRTT^ "RT ^4^lPl SKI ■aR-fRpRRR 1 (TR) ^ RR ■% 'RTR^ 4**; RR 4'R> RT) ^fn ^Pfl '^R 'FR^ 3l|4f^iTR 

Rtftrr Rrt ar^fR %^3 tt%tRrr■^'rttrt trtr rti ^'mii rttrt pTu i 

( 2 ) 'FR-'fRfRRR ( 1 ) 4^ 3inf4f4i41 yfn<jici 'RTR % pi4 §y 4t 'RTt^ arfRRTTTt 'RT 'ti^RiJl, f^TW^T ftRTK arjTITTTfRRT 
Ril^RlftRi RffiRR f, ■RTfRRnrt % ■fTTftgR ■'JRpJRtRR ■% 'f^ RTt ^RT ■®TF Riff TT^TRT 3TRRT TRTRRR R^ ^ Mi'll ai’k 

aT^WTrfMRTlMTfFRf ■^■'JTt'RTRM'lfTTR'^ arfMrPt RT RrMlft SIR f^ RRITRTRRR RiT RTt^ RtRtfel TTR RRTRRT^ ■Riff TflRT, 
■RR TTRT TWIR ■^rrfMrff SIR T^tRTIT R RTT #TRI RTTj; I 

TRT^hFTOT 

■Rft f^41 arfRRiTR’RT <ti4i^iP 1 RTf Pinflici '^T fSRT'RRT^'RT'RF'^TTR ^nil ^TRTl^ "RtfeR 'JIiPI f^TRT 'TRI f4i 
fRTO W^TTTTTftRT RIIMt%RT Mf R igTF RTp 'RTti, TTt TTaiR ■RtTr^tO' SIR 3Mr 3TT^ RTM %TI ■Rt 4 TTRT'^TT fRrfWT % UrIrH % 
■RR arfMrft 'Rt RI^Rlff T^ ftfFTS 3T^RTRfRRT RTtMtIf^ RTt ■^ffRTT ■RTRT ■RTTJ7TTI 
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1, ( 1 ) ^ "qr =h4T^l'(l 60 ^ qit 3TT^ 'Tt 4l'll I 

'ilEq^, 5^4 ^?''qi<i^'OT-[qf4qM (2 ) ^snsJfiRT fq^ln fOT^TT ■^PhRi SKI fiTWfTTr Rtn< ^l4 "'Tt, 

Pi^qii^'KK fqi41 ^ qi4qi-{l 55 ^ ^3TT^ '^■0 clH % qis'^^^'4 30^ ^ g^ci 4qi '^{1 414 % qiS, '5Tt 4^ ’^, 

1^41 4t 4sil-f4'jxi qi< ^qicii % I 

Hi"g, '*lir 4t fe'5^ ’3'T-ft(4'1H % npn fe'wl 4^ 3if4^i4t ■qi qi4qi'0 1T^ tiqi 4qiPi'jq fqiqi 'qK'‘iij 'Jiq sqi 'fe 
3Tf4^fnft % ^RPT?t 4 ^ ^ ^ #T ^tT4t4g;4^ %-RPT^ 4 Tj;^^ %f^5RT 4 4rfeT -=1 ^ ^ ■qr 

srftqvi'O qi4qi4 ^ ’3^1% qs<4 344q)i4 4i hik( 4 4 44l K6l4 % qqql a^T qi4qi{l % kik(?I 4 i4,*6 h(i 14 % ^13TlftT 

^ 4 i4 'Jiiy. I 

TiT^^ 4tfa^OT- ^q^4<^^ (2) 4fa^•m^mqH%gT^^s^^^e,1%g^^47^4^TOg^a1fw4•qT ^4^ l 4a^l4yl 
% T}.q) ^414 % 44 tt 3T*2j^ % f44q % 1 q 6 ^ 4V4 f^rfen sr^qi^si 4 fl'^oi 4 aftr 4 ^ 3T'a^|i|S'i f4(^4 ’ST44^ 4H keTI^ ^ 
3iqfV% 41n< Pi4q <4'ii I'3(¥l 41-^ R4q <4^1 % f4i 510 f4^3q4?r -qiqllqn wf't', '3^? Hi*^trl 4 ^qTmr aifqqii'fl ■’IT 
^i4^n4 5^ n<.c 4 qflti qi<. Iqqi 'qi^'ii, 44 fti siwr^ '4 ^44 3 tt4?i 4t ^ f4^i t4 I 

(2) 3TWi^ 4t4 % S6H 4 '^ni rO'i qifil i<qi 441 fq^H ^'idSTT <rif4fn ^ qrJH qii'ii, 4t qiVfl f4i 

(1) ■^ 14i41 arfV'ihKl ■Ri qi4qi'(l q4 ■AqiPi'jTi ^ fsqi '’1111 qiley, ■RT ip1 I ■q? ^f4Ri Ti(4=h "44 aiF^qvi'O "qr 

«h4'^i4 % RTq4 'q4 'Rqq-Twq qr ■jq^tw q44 44 arwrej q4 f4qqf4T q44 1 

ixi(^*<or 

f4f4qq "4^ yq'l’sn' % ■qir 3TfqqTi4"qrqvcNi4, ■qpi-'fMq'q4t4 q4 q^# tii< 1 «i '^. 344eiif4qi q4 an^ 
t 44 ■qr^ icl^ 4? aiiRg4 fsi 4qili'ji pImi I '^if arfiiqii-O ■qr hip '4t <^111 14i '^4 

apq f 4 q '3Tfqqif4TTT q4 arrg ’jd ■q^m t, 'qir ’jtt % arf^rq fqq 4qiRg^ #tt i 

3T«qm-3 

4’!(r-ft^, qRWdI, 1^4 lIT^iqriq 

12. 4TqT-14^ 

?KT nE^cf) 3 t4toi 4 qr q54qi4 '4i ■qqq 4 ■44)' ski ■Rqq-irqq "qT RqlRn ■fe^ ■qq; T^rq "qr 'WRt ■qr ■4qT-ftq)r4 ■f4qff4r 

■qqq 4 <.<31 ■qqqqi a>f4'3R4 RqlRn '’ih'diO fiftfl 4t4i 1 

13, qiRwdI 

(i) 44)qq-fqRqH ( 3 ), ( 4 ), (s) 3?R (6) %'3q44f q«TT4^4 w^Tqq-’TTqqqTqn4fqTqqqf447Tf-qqqT4fq4^% 
arwrqtq ■qr ohRud ■^r "5^4q) '4^4 % ■f^rq ■'jqq) ^jf^qi qqr Rq*! ■4) arqrRq Rq4-qR Tjf^qr «^'ii 1 

(ii) ■^q qR“i3fli tjfqql q4 44) ski Rt^IRs fqrq ■qq ainq^f qr ^idw ■qft ■^rrqqt' qq ar^nrq R^qi ■qrqqr qqr ■^^ 
arfqqqRqf qr qqfqrftqf, 4qr 4tqnrfiT 4^, 4) Rlq qR^rfiro Rhqi qnqni 1 

(iii) (qi) ■f4)4f■ 4 ^ 4 ■qt'4qqqpT4 "qq^qq'SrfqqjiR■qr■qrRqrR'q4■qft^qrqftqqqr'3R■Rq't"qr■Rqqqrq4 3Rq4■fq^fqq 

q)t ni4<3 4 t ^ti^ 4 4 q4 qnrqft 1 

(l3f) 'Jujl ■ 3 <i Rq4 ■qr Rum 4 yMM 4qi fq'WK qi^ l4qi aifqqi MsiHn a([qq)i 4 ■qr q)4’q:'G ■^f, qqi -siq)! 
qR^oni ■qR 'luiii ai^)! '5^4) 44) H 5 RI % Rq'l 'RT RniiM 4 <f*T«t)l qR'wnI ■4)' TRq4 4 'qR 'Ill's'll I 

(q) ^tfl 0,4 '^RqHl Rq'l qr 4niKH 4 •khM 4qi (q«iK qicrf qt^T ailtKT) qql'-io sirRohiR qr q)4qi-fl '41, qqi aiq )1 
qR'wqi atiR '44) hc<^ '4r Rqif ■qi 4ii*iii, ^■ki 4t umi ’4^, 4 t ■K'sR 4 RqfR'i ■qrt' ■qnq4l' 1 

(iv) ■qft 'J4'i4 aiRiqii'O ■qr Tdnai yq'qq) 4 tI 4iinnq, aqf^qTqiiR 4qTq, ^Rt)'! qilFT, ■q^ fscul % fsiiq) 29 aiSii, 
1980 4) ■qq Rohi ■qqi. 2/17/79”3 ik, aTTT, '4^. SRI HRqiRid TRjftfqq 4 ciihii 1'q4 ?q) SKI arqqrq■qn4'q4 cii{l<a q4'44)"q)l' Rqi 4 
4, ■?TR 5 T Mq'^®h) q4 cjciii 4 aiqil qf^sTiT ^4 'i'jmi fR TR? q4 'unqiR fqr Rqt '*jqq4 arfqqnft afR/qr Rioiqm, ciDMcili 4h^q 
tfiioi ><q*^qii q4 5 ]|Ciil4 q)Ri'^Rq) 4 4l*4. q^icf Rb R<q)K4) Riiq) 22 V)<qR, 1991 4) R<3 hi 11 ^3/90-arR.aiR.'qt. (1)4 44) 
Mc^ 41)^9 Rq*I qr 48nii 4) 3 trr4 31t 4 qiRl arfqqqRqf qr q)RqiRRl' q4■qTRR qR'ocii ■q4t 74 1 
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rtpt «'iet)'l 'Jinj.'fl I WTFR'qiaiRftm vprf %^7TT^aqffeiq^7n^fjif^[rtt^ 

^ arrafia arwrf^'^ wr 37k%t angpif^aTiF 

f^'ll 3T’Rf®Ht g,i<i MiKl f^ilT Tfx^ % ar^RTT ■pPlfftlT 'Jiii^'il I 

14. iKlHPd 

^ % Tqpiulij ^ 'Sllli'fl aflr 3TfRq^ RT i%Rft ’4^; RT Rlpi '^' M^hRi % fell; arf^Tf^T 

^4't> 'i:;iqi -ip7 'M'ucii I 

aifWirwTRT «ti4'4lRi)l' ^ qro 29 % aT^;Rn: t^R fei;RT?; 

RpFTf % argRPC ^ ^mpft I 

15. RRiraf^T 

arftT^TftRT f^3T^8[TI^T^RR4RI%aRR4f WP1FFr?R'^RR{^R^%%T^lRg!WftiRrR4T^ 
RT ^ RR4 RT ^RRRPT "R’ RRTRtRRR RFRt fqR'i'y 3RTfR RT aRRRT Rft®fi'8,1T 4' % 3 T«RRRt W RtfZR 

WHNH RR RRf RR^ RT Rft^W ^ f^Rt Rt RRR RTRIRfif^ ^ RROT f I 

3TMHR-4 

aTTERRT, ai^VIRR-^ 3pftH 

16. ftRft aiftl^ilft RT RRfRift'Rft'^RT'5Fft'1pn?FT 

adRRRt RT RT^Rirt 't’RT RTT ■'pt^TlfeRT arf^FT^ RI flRT afR ^qn[ ^TRT R^t RRIR R^ ailU'fl tTRT R^ 

^R^RR%R)K‘l'i|K'4^T5q%RI eRfeKlRl', PhH^ ■^RTR-PpjIr, f4'RT=ftRT PlRTTU) RRT%ft^RTJRR WRT aitTR4TR 

RTRpIRdl ^1 

17. I^IrRhYt^ ohl 

4'r) R)7 yc^R) arfRRTT^RT RRfRirt'5RfRpfRRt %apjRRRTT^ rY'ii ^^RTiR)! ai^'Hid'i rA'ii RRT'3R om[^ R1 “hIrcir) ?ITT 
RRR-RRR RT 1RTI RTIRR^ 3R^' TJR fR^ RTT ‘‘ft arjmcH iRn% ^RTR-'pP’tR, Pt'ITT^t RT f^RRtiT 3^ 7137 RR7 I 

18. <I1m 4)4|H I 'iTRR^ TU ' ^ ^^TftlRy 

yrtl't) arfRRTrft RT RRfRrff 3TRR illf'4] % TTRRI' RTTRf % HlRt4l % 77RR ''jpi RtrftRRT RRTT^ 773PTT aiYl RTR^ RT 
aTRcRfy RR fRRrt rIrrIr RRifR Rit TJ^TTT R5t 'Jl4d( % (r) 41 «lt4n RI Rh 41 RRpRTft R7RR TTRTRRiS R^ RtYrT, RIR RRTRF 

^RTfRRi'RT ar^ RrfRRvTR SKI '^TIT RtTY % RlH RTTR R ^ RT RR TTRiR^ Rft^ aiftTRilfi' ^ru 3TRRT R)4 «h ''JR RR^ '^RT RRY 
Rrlij, R R)6i Riij, I ^ Tjf^ R)7% % ffTTT R^RT RR^Rlft ^tJTjrY'R. T 4f 'RF 'RtRRT <41'ii I 

19. fistl chi «(«i4 RiT 

Rr^R) arfRRiTYt' RT R>4 rT< 1 'Rlt 4q| ^Hiisi'O TJiR Pik)|'j4r) '4\'ii a^[7’^fRTRil %R RSt 4 '^'fFTTT R7RRTRR7R R?W RRT 
TIRRlfl aTfRRTTfrRf, ^Ri % RTFR^ % 7RR ^R-^ RR^ 'RRR ftl'^lRK fs<aK!,'ll RR "aR VX TRTR ^RTI 

20. ^,Yi^31Tl^R7T4|iKR 

Rlt^ Rt arfRRTTft'RT RRRiO RBTR ■5TTfRRT4 RtI'' jjt PTl'Jiffl % f^'tRi%'RTRf '^RRR^'’ RlYfeRt RI 371^1% 
Riy. <41^ Rt.^lo 'I5I ^'11 afrr Il41 K'^O % f4ll ftSTfl RTRT^R "RT■'snRRnff RTI RI^RffaRIRT RRTlfWT ■RTTf RtYRT, "art RR^ TTTRTTTt 
SiTRRT R arfR^R '4 I 

21. 3lfMR7rft RTRnf'^lYV UTT^I^T^i’4 rIRIT TIT' 37^71177771 ■aiq^TT7I"^3T44f RTTT’RT^RT 

41^ 4t arfRRRTt "RT RRfRrrt TT^TR RrfRRTTt 41 ''j4 R^[4 [rRI 41^ Rt RTFTI (4ki^ciim, ’TTRTRTT RT RTTRf^R, "RT^ RF 
"RRRRpft "4 ■RT ar^FfRRT, 'Rf TRIrtIT, a^4 Rli^ aTjdR RT "RTR -ipT 4\*ll I 

■qTRJ RTI^ arftlRRft RT r 4''7I'0 'R^ % fRRT fRRt RlHlfatRi RT r4fIR 7RRR RT ai^RfRR RT^ RTRRT TTlft^RR, 

RFTT7RR, 'ORRRTfRR, TTTRffRR, 4^Tf4R, RTf4R RRRT R I H i ra i R HrR i RTT aHRiflRR Rl4 'Rif % aTtftR 7 f 4 ^ R< RRH I t fR 

R7^ RF '‘ft fR RR Rift RT RF FTR ft '^TFf 'ftRT 'RT 3ft 'R7RT RR R7 ftRT Rfft RBTR RlfftRlft '5T7T ftRT RTft RT fftftTT 

fFRT''JITT7 I 








'‘WI ^ il'JlHS : 314llt|KU| 
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( i ) ^ % hR^IK' 5'HIHR"RT [ViRI '^tRIWR^ CI'M %Rl'ftRft 41 hI "RI t^iRlsdl 

u^*Rl TRRrt % "Rl ^ Trt ^*n I 

(li) Rr^ft '*ffRT y.'Jj’Rl RT whfH 4R«(R % % ^qifRw ■^‘ rt % 3trH ■^, o^iimk ■^’ 

RFFKTT % Rw TTRK ^-(.^ % ''4ii4 "SR RiT RTIT 'Jiiy.'ii I 

(tii) ^ 37fKHilt'RT^4TflO'f?P^’^'R^%f%RT3i^ 3RI% 3Tft«t)|R«ti 'tiffoill'% Rl^N, 
■#^RT3T^^47R=ft%, 3TftTf=rm, 1956 ( 1956 ^ 1 )'^ITTTmRR TTJTTfeRt 3FRRirjR% 3T#1 RRRT 3T^fJ(Tn 

3T«FrT niruiPwiiti Tr4m^' ^R^F.id'Rftrfrr % tr3i^1«6<ui, : 

^ 3TRTOTft- 771*64-^1(1 arftlfWT, 1912 (1912 ■5fiT2) RT 31^^6FJR % artfhr 

fqRft'^ -HpetiKl ^PhRi %, ^ <r^4^46{U| arftrRrw, 1860 (1860^21 )RT1R^my^ftRTtfRf%r%31#TTf^R?t^ 

RT ^jllR'^) RT hOh^iO ^RiRi %TflJR^t^iRT, yqcii RT yat-^l ■^' 'TFT ^ 'R^)1TT ^ I 

(iv) ^■34fwffRT«+i4^l(lReirR'5nfV^Rlt-^R^-^f^ <Hl4^Pl'=6^R^RT'5n^^aTf^'^'5fl?li fetj, 3n% 
SRT 'm RtiRl Riff I 

22. atftraTTfttrr .tiifr4i0 Hh ij. ai^qteicT iO ' h i •qrt^" r wipn 

(1) ^5 Mt 'jrlRRirfl'Ri '^RTRift 1 TOTR TnfM<tii{l ai^Rfn Rm fRii sryifwiT 'pWt r sJIhi'O rt 

^ RiPitiwi RRT«m % %i 7 sig^ftem t^rit i 

( 2 ) 3ift|chi<l RI^RpRlfi', Rill stjfR^RT <5ni RT <HR<H n<t) RT 

3T5RR«#RI3TfR?f7WRW^RXTF%’?it31Rftl%f^T^^i^T3T? R%^R1T'FWi:R^#TT3i\TWT 

y iRl^id &KI 'SR RT '^T^TTTRRRR^ R^cfl % ; 

Rg,'^'^%3Tfw^RT«64'yRl llyl MRR«Tftpif ■^' 3T35f^RT3Tftw^-^TfT'3ft7ra%f¥brn 
^■^TFT M^TrtRTT'^'SqijqfFlfWRTaTf^'^^aRI^^RR^RRf 3TYrf?«TfnRT3Tf«RP^Rit 

•Wl=tii4 '^^'5RT hMrMn fsti'Mi ^SHRI 

23. ^Si'H’^W^TTfHT 

Rfi; ^ 3lft1^ RT RR#'■^‘mo RMTf( RT RMHt aifWTt RT WT ^ 1^ t Tft T!IF 3T«TO 

^^ TKT iR *ji3yi!jiR R qici, Rfff R'tRii t 

24. -illlK 3^^^ ^eflc6K Hinf) 

(i) ■^arftRFRtRT 4;4-^lORRt WT'fe%f^RftRr(RF^RT31#R»T3lftTOlftRT ^ ^ 8M5K Rll«6K«tR'll sflT 

R -ilH^ rR.®|R % RurI RIRRRT 3T4‘i 1 STtl ^ RiRf RRf^Rft ■BRR R^’RRFR r41'dk RR^ Rit >31 JMRi ^<iI I 

(ii) Rit^ srfRRIRtRTRRpRRt ; — 

(1) RKt ^RIRT R^ ^RT RT ■^ % f^lR Rljt RRRTRRTT ; R1 

(2) ^5^RTTJ!J%%RRn-'PmTRIRrt^^, '#RT HIHMI ■^, TRRSIRT 3RRR81RRTRlt^ R^Riff RT^ I 

TlR^f^vRlT: 

Wm % ''RtRT"RR Riff R«fi, Rif R&RITl%RR13TfRf^, 1961 (1961 RR28)’^'tl 

25. 

Rff^ Rf 3lfRRiRfRT r4rk 1 ftRff ■RWT% WIRff, TfRlf, RT fRRlf fRRR Rff RR^aff ■^'RI^^RFjff R^ RffTTT : 

RF fRfRRR f%Rf fRRlf arfRRRff RI RTlfRRf Rif aTR% RTf% aiR^ R^T TRRfnPP fR^ RR%RtR:^ R1RTT 
R|ff Mill Rm(RT I 

Hlt(fi*<U| 

fRRff, RfRRT%ROTlif, ?tRff RI Rffr^jfirRf RlfeRlf fRRR Rff RRJ Rff RIRlff-RTR^RRTRT fRRRTRRRT ^ Wm %RRf3pf % 
Rm, R^^RRiff MMI RmJTTT I 
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26 . 

(1) ; — 

(i) fefft ^ ^ %-feft 3TiftTF«I 3Tfwft -m Wf, 

%TTt T WTT Ph'iPh?! '^T T PsTR^ TTT«T ^ #1-'^ «I«(CK Vt, ^ TFf #71 '*11 3TT^' 

Tfim % Ptiyl Tit Ti'jj T)T STprfn ipT (i'n TT SETTT +.q<H Tit TT 3TT% Pti^ hRtk^I Tit Ptiyl snfSfTi 
TT^Htll R "ipl -SlH'll I 

(ii) PTi# fr#%TTETTfe#TftTTfTTiTITit'^jRtTRt%EFRT'"'fftTitET"^Til^ Tif#3| TT%frTTTSTTit, #Tit 
TT pTEt Ht w ^ TrfiT^jfrrf Tt TSRfT'T'd^ai TitTT I 

(iii) fTTpr H'S'Cts % Tm ^ T7tT #n I 

(IV ) ^’Ti% frijfr yTclTi ^ frsft ftfRTfl T Tvst 7m TT PTfHTH T^, fllTilPt -JEIiT TT TT 3i^ ■gTTT'*jftrTf Ttt 
■'aPic- E O.Pl TTTi^Ti '?t Titl^ “hT'ki'ici Pti-# Til ^ITFR igl <«l'ii; sfti 

(V ) TISTH TnfTTiTpt ^ ^ SEprfT % f^Tl 3TTTt f'I'jit tHtlTT PTirt apT “iPw Tit snf^ITiTTTmaft Tit 'llpeit Tiff 
PpTT TT 7117 tfiTTT Pf i#Tt wiPTH Tit ^rftTjfrl TTT % f#! IT?T(! Tiff ^TT : 

TEJ aTpTTiTTt TTprilt fTilTt ftTifTR TT 1 t# fTT 7t fTTT ^TDT Tit TiT TTiT qicil f«(iT3'*71 aTPTPft T# ^ 
TTiin t TI iTTi ^ TTTim TI f#ft TETftTi Trmt % TR7 ^TR TTim Trm ITTiTT ^ TT TTT^ f#Tt trait Ti4Tlff 
Tit #TT arfiTT ft Tim I 

TPT '^il^ STIttiiPI TT TTpTrff fTiRt ITFTiITt TTTT 77t77T^<tt yiKl Til IT^TT f#7TiT TH H^FT ift TT 

p5T77 TfiTilPl iJTR TUHl^iPt TiT TK TTIT |ft, TTTt fTiTt 3T^ TT77T g,Ki TT T3[T ^ Riy.TTOTIT ITTiTT I 
( 2 ) Tit^ Tt aifTTiltt TT '^#TT7t THH't f#ft TiT^ TiT TJT <l<,p ^TTflTT Tit'll TF fcTlfc^y,HT TT ariFTT TjmiTITT 
^ -STEJI arfTTnft TT TTprirt # 8i'J|U«l Ft, T*i7T TTfTTiTft # 30 TJT ^ 31 ftrrrT Tit 3TT^ 75TT^ f#fT TiT PTTTT 
imriiTT Ti#TflT 3777 fTTTT T 37TTt fTTpI Tit '^TK^ % fclH, dHiTt Tit 3 ct 1<3 Tit'll 1T77TT 3TfTTi<f TT t4tiPI Tit F77 f^TT %7TF7T 
■Spr frTTT FTTT % TT # fTTtfiCI fmT Tiff ft TTTT TT Tit 4f4i1 TTTT-TftTT % 3TTI7 3TTTT TJT '^Tl^ '4 3T7TT*t TFTTT % TT TTTT % 
f#T frTTf#!TT T TTT#TT TTTTTTT T 3TTTTT TiTTT t, TTt T'sdlT f#7T TU TTiTT 11 

TCrt^t^FTTTTr 1 ; —ft frTT %t7TtTT ^ f4i4t STpTTilTt 3TTTT TTpnftTit TtFlt TTTFTT TTTTJTT aTTTTTTit'J^ 7tTITTTJ|''jtt 7T7F 
T TTTTSrf Tit «l5Ti7, TT7F TTF % #TT T arpT^f I 

TTt^tTTTTT 2 ; —frrft STfTTiTft 3TTTT Trtnft Tit TTfT TTT % TtiR 3TTT T5T TftTTtTT Ti<4 '4' a7TT*t TTFTI '’iiy.'ii 
37TT TT% fr# #TTTT # 37Tf7l# TT77 TTTt'Tit *TH T T#t 1^ TtTI TlitTI Ftm ^T ftp TF Tt TTf Tft 37TfT % 4t7R ^ T^ 

FtTT 1 


27. TIFT, 3TTTH3ltT N§»j5TJ TUIPt 

(1) T#Ti3TpTTiT7t aTTTt Tl# fr^'^fTT T7l#TfiTtt3T%77TT’4 3TTTt 

fmrft TTIT TitTTT ; — 

( Ti) I'mTi 17171 f#TTT T WT TT T7T%iTTTfiRT qicil TT smTi '5171 37f#l 3TTTTT77%'5T7T 3 Tt 4 TTT TT 3«qi nftTR 
Ti friTTt TTTT % TTT T T^ TT TTTi % TT '4' TTf# aiTT THPfl; 

(7T ) TT% 5T7T fTTITTT T’ TJra TT TT7 |t 7T TT 'T T77% TTlPH^T TT# TT T7T% 5T7T aTfSm TT TTpIT #T7 f5#=T7 aftr 
TT#, frTTi 3lfl'lq ■^Ti 'T T'71 TT # ^ ; 

( T) a-HTi 5T7T fTTTTTH T TTm 3# TT^ItT ^ 7t TT# TTlftlTT TT# TT TT# '5177 3Tf%7T TT TTRt 3TT TT7 71#% ; 7TTT 
(T) 3'7Ti 5171 ITTT^T TT 37TTT^7 TT 'Tt f#7 T# attT TTTTJ TT^ aTT 51 fTTT I 

T7T[TT 3TfT^iTfr%TTTTTT’, # TT 7TTtt73 # TT T frfTTT TTTj Ft, ftTTTfl #, TFFT friTT# %7TTT^%7ftT 
Tlft4%#TTFTTfTfTTT ■#■?## 37^^ frTT# TTTTpTTitTTT ITF fTTT# arpTTiTTt TitaTTfTTTf aftT'itTTnaTf TitTTT7TT7#rTitft*# 
TiTtt T' Ft#TT ■ft ^ MtTT TITTI#' I 

(2) TTT# atfTTiTft #T Tif TTT t 4 # 30 3T#5 # TFvt TTT t 4 ■# 31 TT^ Tit ##71 ■# aTJTTTT 3TT# TTT, 3TT7T 77#% 
Tit TTTi f#T7# #Ti Tit 'iTTflT #7111 


( 3 ) ## arPTTiTTt TTSTT TTfTTiTft Tit "'JT TlTTiTft % fTTT 3T# TTT #' TT 37# #7TT7 ■# ## TTFTT # TTT #’ Tit^ 
amr TT# T#, 'TTTi, TiT fTTiT, TTFR TT ## aTT TTT ■#' T # arf#! TitTT afrt T 371 Til Ptl^H T#TT I 




■Hlin 
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('^) 1%^ ■s^rft^T '^7T*T'feiTT WI^ '^TT*?% ■SrrfV^iTfT^'^'; 

(73) ftiTT) f^TTrfTTTT t^t TrftrfTOT TS^rTTlfl'% 7qj?7TTT %'^31717 ar^sn f^iTTT Tirn^ I 

(4 ) Mr4'7v ^rf^^iO 377 31^ m<-mRi TT^fTTTT Mr^3i H'l-'^ '3ft 7J33I 77^ TTlftiqiid '3ft ^'ii '^ "3773^ 773% '337 "% ttt 

377%t3777t'3f73n:3rT%3F7^371%3t7T^7TT37T3r73Tf3733i7fr, 3fir37t77Rf%33 7^ 10,000 ?. -% 37f33r 7% ; 

'3775 77^73 ■3Tftt337t '3% H JjO 7T3 37373 '3T3T '3i73t pi'fl '^fc '(■Ml '33^ 7%3-7t3 ; 

(37) "3^ «7f33 3t 7TT3f37737 37f3337t '37 7713 3TTf337Tf737 033?R '^, '3T 
(73) f377ft f33f%3 3T 3f%fe3 03Nl(l 37-3T7;crTT ^3FT377 37^377%! 


(5J ' jojj ii Hl 39r3r33H '%'f33:33;f3777t3g3'37 3I3'^7; •3Tf337Tft faTft 3t77773 RIH I -3 3733T'f3'^ STFtTT'ftT ^ 
'fWt 37f337T7t 3733T 37%3T7t ^ ^'373'31 3T33T TT’^ftr 33, ■ 3 % 37737 3777'31 37737 ^ 3733T ■3773ff 37t7: %t 717737 fwt 3f33T73T3 
'5T77 31T<3 37 37f%7T 3 ff 3 ^ ift, 3377 377%^ Tf 'f3%77 '37 37^J77K sfR 3T77t77 '3 373f3 37 31 n< wHRqi<. 'f3373T 1^i '3773 ^ 

7773 377 77^M7 i I 3f^ "^37 tjrn 37F7 337 73 377 f33737 3 33 '3773 '37 -SjffT: •>% f3737t 3F TT^qf^ 37f% '3% 3lt fit, VIlPHTI 377% 

#tl 


28 . 

(1 ) (i) '3%^ 3Tf33777t 37f73I 3n73T7t f3>77t 'oqfer f3T773)7 3f% '37 Mwl '^, 3 73 fqqio '3373 37V7 3 'f337F 

'3773 "3% 7tf3^ '3%73; 3777 

(ii) '3%^ 37l'3377t 37337 3 i43kI 3733 qfd "37 3T33t '333'37 'JilFqn 7%% 'f3777T “hI^ki '% 373 Fqqie '37737 37V73(331? 

377% 3ft 77(337 33371 

■377^(37771 37(33777t 37337 'TiR-qiO '3% 'a'^s (1 ) '37 'a«s (2) ■% dfWillan '37f^ T(777(337F3777t"37 [qqi5 ylqqi '377% '%7 
(%37 '778,73 '!Trf33rr7t 37^J3(3 '% 773773't '331% 377377 '3? 7T3T373 ’Stn^ (37 : 

('37) '%% 37(3377% 37337 q)43Kl 37(7 (337?'% 7J7 t( 3873777 377 73777 7%(3 (^3 (37(373 73f) '37 37*f73 ■%% (^37F %7 (733; 
3T^3%T "37 % ‘f 3(77 

(73) tJttt '3)7% '37 Feiy, 37^ 377377 ^ I 

(2) '3(3(377(737(3377% 37337377Nf7f7%(^77(7 ■%)%'03(33■(7^'*7777ft3373(737'3^'^, (337F(3737^"37'377777'^ 7%'3?"577 
3®3 '3(7 '77337 ^'37 '377 ^737 %371 

29. «h'jf 3TSraT 3737Ty Rdy,(^TTTFTR 37(^377% 378131 3>4-3l% 

(7 ) 3Tf3377% 37337 33p37% (%r% 37PJ3 3% (377% '57(3737 '37 37^7773 ■% 37^ %7 (%77T 37337 (%77% <;53(3 377%3 ^ (%77T, 

'PtTWT (%73737i'31 % 37337 33733 (3737 377T7 3873 37(3371%'5177337(3%(Vrt, 3773f7 (37337%"3(7 nid'a '% 37337■%7777'373377 

^ 3^3733 377% 3(7 37%73 '% '%7(( 3I%«I 337 37337 '%7% 373(3 37 tJTth, ifr37 '3873 '7rr(%37r% % (3%?I (%3T ■^, (%i%(33 37337 
(%37337373 "3737 "373777 ; 

■33%(37'33 373f3 37 7(33"%’(%r3%7(%f73;^'%7773737 3n37'^. ^(3(%33 44"%'337 (%(%(%37 (33t? 3777 (537 "3707771 

(2) (377% 37(3377% 37337 37%37% 377 737-(%(%33 (7) 37 3T7T%3 (3737 "337 377^’J33737I77%7'%7T3 773 ■377(37 7737%JH 
%7 37737(73 el'll "3%373%7 3(7 'nfif^Hiql ^ 37^7777337"577 (d^lq %"7733% (37 3377J7% 373(3"377 'r'ln .^■'^41 "3% 373(3 37337^^]st 
% 'OTq hi 41 JiiiJj ^ 37^7777 (3737 ■ 5771737 1 

^n-i 337 3% 37755737 eT‘1 "371% (37 37(3377% 37337'37%3T% "3)7 : 

(37) %7% 373(3 ql^.ld 37 el'll 3737 37737 %; 337 

(73) 337 37T%3f 77 ■533 (373713737% 37337 77873 ■577(3377% 377 373% 3iir73%t'%((?7^%■373%'% 37337 77873 '3I3 I I ?13 
573 3T3%7 35T735t 373773 37737% ■%' "3^)^ 377 ■%37 ■% (37 3F 37^(%3 3773737 377 7%i% 37% 3737 337 t (%I77%7 
3(737377333 3% 357735 (3737 "337 371 
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(3) (^) 3TbP!IT^ 4^4|0 f4cT«r=T [qR-HH 38 ■ 4 * 3T^TfTTftn ^ nJ|i+|i;K-^3TTTBr^'^ 

’WRn t 3TST!?T’jS^4'’ 3l1>4*FKt3T»Tsrr^^4wt^^'T^ ■5^'4^»l4''TrWRTfq*FTt''^R^ 

arftR lT=r 3Tfq^?)Tft STKTCTT i+)4'^Kl FT ’Wq | 

( 75 ) ^ f4w^ 3Tei^ 31^ wfer ^TfT% %f ^ ^ 3iej?^ RTR ^ ^ Tnfhs ^ aTfVdftrr ^ ■amiTft wO;^ 
srPiRtRW RT f^rfRRR 38 ^ =41^ 3T7T ni'j l4T pl'li I 

(4) RRrr 3ff4't)i4 strri =ri4'4r4 rr (4ci*-^'i ( 3 ) %-£( fcti<Hi 3801 RRT 3TE| -Mioieiq ’sirrTn^fij 

'4'Hi4h“I 3TRR7f RR f^RT 'Jllfll ^ RRT ■srfVRiKt 3TRRIRRTPRTTJ4 r^ "5^^ 3801 7TR'^RT4^RFW ftrOI ^14,01 I 

( 5 ) ^Pl Rti^l '3Tf4^l'(l 3TeTRT 't)4'=(l4 3TyTft«fftf ^<41 Rnj^ f4oi 3TRRT a^col ■pfl'JiO ^4,41 4 srfRRi "RTfR^<^41 

RT T!f4 RR RRT®! RRjf Ri ftoU, 3TRRT STRW % RiRR %RRR 4 pToi 3TRRT ctiio-ll f>)41 Rf^iRT 4 4' R^RTfR f^ioi Rin 

%, f4PlH*l 22 BRRR Rt W] 414, RRITrPjJ4(lM0 % RRtRHftHI 3Tf4<4)l(l 3TRRT '^i4ri 4 RR ^^4 % fRRT ^T^^RfFRR TiRT 
RTRT RinpTT 3TRRT 4<rll Aih<RI 4t, otl4i fRRRR 4 RRH R^ oRf'^foR) 4" ■SR^STT ^<41 4 STRir^'?RR T^^TT RTRT RTTRRT I 

30. tivfl41Ri 4 'iio 4l4 TTsiT '^'ii=( 01.^4 R< wRis^y 

=4^ R)' SrfRRvlil 34RRT Ri4RT4 ■(I'JllIRl 4 3TRRI I|vJiolfoR> RR?TR 4 TlfRiR 4 RFT R^f 4oi ■3TRRT O'K Rf4l^ [^oll 
r4r^ f4?n '457^/4r4 srefRi str fcti41 WHtR 3 trrt 14rp4 Irrrr % rrtr % rrt 4 ^^rtr r?4 ci^'ii i 

31. <j)ts 4yT ohi ^r44i ihh 4, 3<(f4 4" 

(1) 3Tf4RR4, 4T ■4)4)R|48 fRRT?; 3Tf4f4RR, 1947 4 RR. 3 t4 % 31r;rK “^t4r4T” R^ 11 

(RT) 4r^ % R4RTf4ff 41 RR 344f4RR % 3 t4 % r4rRT f, % f%4t R^ 4 r 3TKIRT ^ TTRT^ 44f % fR^ 
RFTRR RiT TTRRR Rpf RRRT 31RRT 'RRFT RRT TffRT 3TRRI RRRt 4 apRRT 'PTO 3RRRT STIRtr: ^ 4 RR4 R^ 
TFTORTT FTRTI 

(15) 4Ri4r fR5i4 R4 tjtOR f[4 rt?R ff 31 RRi0Vj41 ^iRi?raf4 rrRtr fRi4 [rtr4%4r» 44fR# R7:4RRR3Tr?iR 
3TKm fRRt RR 4 dRiRHI, RR 4 5S4IRI 3TRRT 14^4 fFWTR7, 3T^f4R 37RRT 3T4tR4fR ^ RFf 
r4rt I 

(2) Ri4 Rr 4 , 4t^4R31RRT'qRtEy 4H I 4H TR4RT4RRRTt ^tRR^RR RfrriRafl “RR+RR”RT4^SIRRTRR 

Rl4t ■<44RR44fRfRRRRR WRFI_T^RTRRRJRRNr[4 44 RRRRS 3TerRT RR R11^1'W RR 4 RHR R^RTT^ I 

(3) Rit^ 5^4’4|4 4fR444t4FRTRRRRTRR4fR4RT3T8TRTRRTT4RTf4R4f 3R^RR 3(4 oRlftRlRT RTm^R'gRRTRR 
3P3U5fl | 4TfgRf 4 t, IPRf r 4 RT:^ %, RT^TRRf%RTRf4RRT%4R3if%, w44rR^ W11»T, TrRR 31RRT 3TRRR RTR % r4p^ 

4tl 

32. -OT^4RT 

(1) R^ 4t34RRR431RR1 R4RT4R%TRRTf4Rn4R5t-^315^1^47 fRRTlR^-JRftR, RfRfiTRTRlfRRTftRniaRRtf^R 
f441 RTTR R!' RncoRitrl 4 RTf^R Rift RRT I 

(2 ) 3TFrRR-fRlRRR ( 1) 4r 3(o4n 3T3RfR RtR?4t RRT R7t^ 4t SrfRRrft 3TRRT RRfRRt 4 rT RT^RR %RftR RTRRT 

R)t, IRiR RIRiTI RT ^Ri Rit 41 fo RT RR^T f4i41 R7 t4 Rit 3 ik4Irk ocl r4rF I 

33. tS|4> 3lf^<*j|fl 3T8IRT Ri4Rf4 ■H'RM 4 ohl4»iH 

(1 ) RTt^ 4t 3Tf4R7T4 3TRRT R74 rt4 ROT RTFrR7I4 r 4 ^ 4^ % tRRT RR^ R1 RTRt 4 RT fRRT^ StTrRRR R^RRI Riff 
r4rT RT R7T4 RRTRRR +41'=011 Rift r4rT RT 3T'l4 ROTR 4 RT 4R) Rf fRTRt 3T^ 3TfRR)l4 3TRRT Rt4rt 4 Ri ROTR 4 3TrRTf4R fRTRt 
RRT RT RIRiTT 3TTRtRR 4 RTR Riff M'll : 

RRTJ Rf OT fRfRRR fR74t Rt RR 4 f^Rf^rflRR RT OTJ RFf iftRT I 

(RT) 34rRTT4rRRT Rv4ri 4 RT4RTRT3OTf^3TfR^3TRRT'R)4RT4RTT 4q|fRijrTlRTRR4t^^3TRRTRT 

RT f4R WrR 4 FIRT Ft 4 4 rt Rif 4t'R<l i4f Rt Ff Rr4t ROTR 4 3TTRtf4R Rr4r RR 4 fRFt sTR 3TRtRRTfTRT 

Rfftr RTT fR^ 3TTRtRR; 3fk 

(15) 4'RT 3#1RTTf4Tf RRRT RRtRTftRf % RR ^ 3RRtf4rt RTRTTR RRT RTR Rr4 RTRTT RTRiK r4ot RRRT I 





1] 


(2) (^) ^ ^arftTOrd3TewT?i4'^ii<l TiT«r^^qr3 T^r^ w 

3nqt5rT'4'^ Tnsft'qT'qwqiif'qjtqTi 

(73) ^3Tft7qqft3Tqqrq;7f^ft^3^-^^ aifq?T)Tft3TqqT7TFf^i^77F!RR%#TT3; ■fe7ft7TetiTT'qTf%T^’^ 
srf^'W'O 37*7^1 '=t)4'ni(l 3ii*Ht'Ji'i ■f^FJi '7'<71 n=ri^ ifff o(iVll I 

34. aT^lTTER 

37qqi cT)7('qj(l 377^(1 *1 37^^ "^qTHiMCil 37q% fcjn),^3^ 

37fvqnf)' qr <i'ji^Ri'^ 'qr sr^ qi^ft qvrq n(T sd^m'ii st^t q Trt •sciqi^ qq ijqTTT qA'ii i 

35. 

^ ^ srftpifqf) 37SF!rT qi4^ qrfqqiift q^ 37317^ 7^ fqiqt wr ^ qit ^ TTnyqjf 
qrt^ fqfq qqr^ qr qqiq qr ^ ^3i-q ttdis“i qjT^ qiiq Tqq q^ t^hIhci q^ qj^qr qr "377% fPF^ qq^ 7 q^q>K 

q^ 'ti\‘ii qr qq^T q^ hi'Vii i 

36. Hit^eh s^otil* qq '^qq 

srfqqiRt 37e7qr q^NriTt— 

(qi) f^fqqft ^q‘ f^qqq qq^^' qr^q?-^, sftqqTrBqt C^) qrsT^ qqrqf'^qqf^ 

wj,fqi77t '41' qipjq qq dlc^ qr^Tq 'tA.'ii; 

(73) 37q41:^7j^%7ff7jqfeft qrqqr'^q, 37kq3Te7sr37^qqitl^377774'q^7^3jl7q^qF3qFflq7ll7TTft7-3q% 

q)4«ii % -qr^Tq W qn% 4f 4q, sflqq 37qqT 37 ^ qr^rel ^ qr? ^ qH?} ^■•’'q q 
(q) TTT^qriqq? ■7*777 ■qr "qF^q? "^q, sftqq 37e7qT 37^ ■qqrqf qq ■aqqlq ■q^ qlW; 

(■q) ■q^ qil 51(7(7 ■^ ■fqiTfl wig'll Pi qi 7*T?7 q7 3Hp«Tq ■q^ ■plqT I 

7fM'!>in*7U| ; 

^fqqq'^ Mql'Ji7%^ “77Fj'JiPiqi'7*757" 7fl'7S7Tq'q7 (riif(% 37777^77 y(;74l'%feT7; 

37q^-7eq^^'-^q^ 47 ■?77T7q1rqll4lR7qf%^-4 37777^171 qTT^ 71^1373qfqW7Tt,qT7 3flT^^, 414) 37f4^tw 777^7777 
qrq ^jqqpT qiT^i 37*7qT 37^m'57%q)7 77qinT4qf^qBr?iq574q?l37gqf44l7iiT7flti 

37. 4 f lq 3(41fH 

qll^ srfii'MTl 3787qT qqlqTfl qii4 7*7 ?t ■qr Po^l Hf5(rii % TTiq 'Tflq ijcnls'i ■qq ^cq ■qi^ qA'ii 1 

777 ^ 1^77717 ; 

^ ■fqfqqq % ■qqtqrq '4r Rm, ‘ ‘41 q ar^sH'' '4 wrqi^T srqqi 373 ^ 7 ^ '44 sTqhsHlq qq^q^ 711 P 1 C 1 '4, "44:— 

(■qr) ^idR'h tq4 37I7 m^ci 
( 73) ■qlq ■qRT qll ■qfq 37*7qT 37^q 
(q) ■Tftq ■44(7 ST^^gfqqqi 

(q) ^1^ ShVcTIcI fqoUl, 37*7^1 

(’^) qil^ 3TqT7?qlq 41 Ra^ 37*7qT 47~4lf73q7'Tffq nofiRi 'qq 377^7771 

38. ^ITftqqf 

■577 37>3Trq % Tj^qqf Pi Pi «(41 ■% ijqfTTF % Pin, 37q7 ■^4^ 3Tp7q7i4 37*7^7 q74qT4 ^ Pi Pi “h 41 qq qwiq'i q^qr 4 3T«7qi 
q4w, sF^TwFn 37<iTO fqpqrqqr q^ihn 4 37*7777 'tq? % fferff '4r ■f^ qTfqqrt; 37 «f!77 ■ 577% 37q;441 % yPi^M qq4 ■qTTqr 4 3TeFTT 
37^^11773 4q qq 7!fq4 -qTTTn 4 37qq7 qqrqi7 % 14774 'qq4 % 41414, "ql^ t^I q^ qnft<i4l' 4 4 ■fqTTfl TrqT- 37^777 srfqqr qq tJIttI 

■qlTTI 

1. 37ft7cFT4 
('^ ) uili (iu* : 

(1 ) Pini 'q77q7 ; 

(2) 77^41 q'qrq((Pin■qr(Tpd qa^i '^Pa'ii'7lq7"773qi; 

(3) qtJlHPl 4q7 773qT ; 
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( TST) '®r^ : 

friSRJ#; 

( 2 ) IJTfJTT in -if Tfjifl 3T*I^ ■^W^-ITR ■^' Pf-Mtl ■^WTH ; 

( 3 ) ; 

(4) ^qi oi<g[«i'|], n/T pi'll ; 

( 5 ) 

■pT^^tcRTUT : 

P)*^f?nRan forf^PW ^ 3 ?*^^ wfer qilfti W iiff HNi '^I'j.'ii : 

(1 ) Rti^l ''7^ ''K Piyfqn VlflT "471 ■qtt PiqlRn f*T'7FfNr ittinDi^rT ’’TRT^ 

■'71% % ^tikui nqi' StRt^ tHi ^"11 ; 

(2) T^WTKf^'TR ■^'37^frT7T % 37TVR'TT 37 ^ 775 # % ^TTT Tm-TTT^ ■^‘t;WTT TltT TT: ^SfHT ; 

(3) f^fRft 3Tft(<TiiO 'sf^ 3'*in< ils 37®7RT Ri<7, ftqK q><,^ % ftlQ, Hiq ^ ^q>ni %, T*7PTnT^ qiiJ'TTT STktRT 

m'I'^Ri ^'11, "3^7% ■wqR IqqK f^RT^ 'Jii^ % qn; IciQ, 3^1 strPR hihi 'Jum, ; 

(4) Rrf?m ar^iw srerRi yfsfRnsrl % ■pTwiRl^m % "TTr ^ R5R3Tf % f^f^ft 

37fR^)lft' ^ llqi’ii 3T«7Rr ^Pin 'hi'll ; 

(5 ) "3^717 Cl•s RTWi'iiH'^ Tf'H Rinf *ti< 7^ ^377 qiK^ ^ Piqc?! Cls RT nrqiq^n fti hCI^T’’! 

% qn;, '3^ "377 ils RI ''73^ 3iqVq 77R3R '^I'T.R1 ^R7 '5737777f^737 stiK^il ''Jil '377% 3im<*J| STTP^f^ '3t; 

(6) f%7ft 37fw^t377, '371'f%7it''JFft'^RT'33■T7'Tf7%57I#T%'^773'37 373■^f 377%) Riyf%l %I"?77ff'^7■%7flTlTRlWRft 
% ftRTMSh '37 a77%?if % ST^TTR '377% PMW^ %S '37 '33 '37 1773737%; 

(7) %t^37f33iT7l'3f3 '37 37137^3771 % 377% 7[?1 7%B3^'ir73T7#7; 

(8) 3Tf%!Rnfl%l'%77%l773Tf% ; 

(37) f%7ll77f%R'37■3RT7%373%T% 3737737 377«77^''CT'&%333'f%7ft37%7377d%l377 373fl7%773737^'37%'37, 
’[3777% fey, 3CI Pl^«ro 'f%37337 37'37'3773 t 1 Piyf%l '3)1 '7777?-% ST^TTR'377^ '337^; 

(75) f%77l 77f337 37'37777 %373%7f%533'f%77l3Tf«(3T^l3^1, 377 77%3I "37'3)777 3?l'?R7T%a7^J77I7;37l7 

n ') 'S'.'iRl ■% 373 % 33 '3 ; 

■37^ 3f3'^f3f333%7J''5' 1 %'3373r'^ (l ) (3)'^'f%3f%3'f%77l'7?%335%1 W77^3)7'577373773f%T 37133371 

%l377%f37'^^f3if %^3'fft;l%f7373'^f 7^%73l%73;'377% 3ll7'3^ 15 f%ff 3)1 ftPlfll'Sri 3T3fl73) 373f3 3T3qi 373f3'31 TT^iTR 

yif33l0 '%!77 % 373^ ■)73I3 33fTTpafl '3373'37^ 3 rR 33 373777 I^^TT 'Jliy.'ll %% 3Tfl733^1 ^ TJTjn 1%73;'RTj;'3313'337337 

3% 3717? 3il 3TT3?r 371777 3 rR ^ '35% 77S73 37133371 ^ 133771%3T '3773777 : 

37^'351%'3737 1%HR%7 %1^ 3^-^TRtR 33'%li 377^'377 77973 3Tl33iT7l %'57777877 % 7773 l^ftm'R'I337 3777^37 alk 
I ' MlaU % 377713 33 3TI3337I %11%1377R % 375 37l? 3T7%f7 3Tfe71%3T 3313777 alk'3733II37773711 1%77% 1%'377% 3777 

377713 37337 377t3l 357 73353 357% slk 37337 3373 357% % 1%R 43i3I 373777 7% : 

'3775 '35 311% 357^ '373 '35773 '351 377373355715^ qlR ' 

(7) -37*7%!'%''3% 3557377 ftriK '37777 1,'t35l%'357773 37337 375l77rll 357 TT^'7737% 357'57737'3^ 7757771; 3fl7 

(2) 'f35%3'7^'' r% %1 35773 337371-^rlZR'37%-feRlfl^TTR'^353733 3^17'^'355733 %%7J. 1351% 37% 3'3^%'3% 
%'W337t7, 3fl7 


(3) 37ll73577l% 533^'357737337371 %Tl%77% 373%53777'% 373% 7%3 3%7%W%7%13577357l%37t I 






[■HFrlll—■!5r^4] 
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IL *4^10 

(i) ■'fiW; 

(ii) 

(iii) 6 ST^rftpiT % '%n ■^TT^T Tjf^ <,<3111 

(33) 

(i) ^3^; 

(li) (3ffe37f) 3FtTt^T73rTr; 

(iii) fq^ln ^ qnti 

(iv) ^33 HHt^ ’^f 3Tf^ trLl'Ti ^niHll 3TffeTO3n3 Tra' Hji'q TTt 2 ThT 3it 3T^fv Pl*^ 3<1< 

( V ) ^<31 '^33t33T’ft % it'Jl'IK % ^4l"Hni 'IpT Jil'fl; 

(vi) ^nsrmrnt: 

^PT3 MSI ^s PPTT% M>l 33T3 v?T h^ 5^1^13 ^ 33T®T RriRsn '^' f(^Mi ^Tn^HT 3f|3 

i(*Hi Oililvl RiPan '3 ik1h 'TJT 33 ft miiO ^ frlT Mika -ipT rM)Ml 'Jiiy.'ii sffT 'Jiim i),^l ^ '’iiy.'il Rti hw 3ii3f4 

sreWT 33T3M aff^ -q^ 3PTO3 T^T : 

q333^ Mt ql'M qqpl qri aqq^qqqrr '^, qfq 

(i) 3 t^ qFTPff ■^' qf^ qqqqR qt qt -aTRir f, ifef=r 2 fiT 3 Tq a^qqr Mialw'ft qq qsr ■531^ q^f 333^1 1 ; 

( 11 ) 3Tfqqrrf(q?t qqiqr f^ra^'q^qi^rqR 33h'^qqrqrR%f^firpT^qT^3r’5%qT^ 

■^' ■"+)??I 'HI %; 3fr3 

(iii) qfqqiRtqqq^fqqq)T3qqqiaTtqtter%arq^Tqr'^'sTT^i^fqq^t3q)qq3qqf^TqrI 

39. qrr atfiTr^FT 

W^qq 38 ar^^qaff qq3TC3qqTfqqq3t5rn^qrmqn3Tqqnt: 

(qi) qfq q q^q fqqqr aqqqqr arfttqjifl' arqqrqqfqrfl qr 1 ^“® ci'ihi qfiqr%, qF hhicim arqqr ^qi hhicim ■^' fira; 
Fi qxj, ; qqqr 

( 35 ) qiFT arfqqqrt arqqrqqtqi^q^ 3Tnqfqqr3q3tq'^'qrttqF3TqTqqTt; 3?qqT 

(q) qF! arfqqqrt aiqqr qqjqRt q^K 3 ^ qqri^; srqqi 

(q) qiFi fqqft 33 ^qinqi q3Ti^ q^q^qqqr arqqqFrftqi’qi; arqqr 

(■q) qiFT'Wqqq 38 % aqpfq fqqif^ qfeqrqi^ qqqr ^q qrqFiftqT q^ qr: 

q33^ qF fMqqq 38 q^ ar^^q qq arftqqiq q^fl f%qi qn ^iqqtr % qiq frqi 'fe i),^i qrr^ % qqiqit q^t altr 

% 33qy q?f! 3358 ^838 t I 

40. 'ji|t^ % fcin vifiw <tii yrMiy'l'in 

fqfqqq 38 % aTqrf^ ■qjq qfqrqi qff qifqq arfirq anqqr q^t ■©teqq, qsqr arfqqii-d ^ki fqqft arfqqnfl' qit, qit ’33? 
affqqnri ^ qf3^ ^ fq3i%) fqq^* qfqfsiqTq wRtq qftq^if aftrqqtqTft % hhc^ fqqrt arfqqjrft q?f qqnqrt^iq qfi qml % : 

q3q^qF qsqq arfqq^rfi, fqqqi qrfq 33iqtf\!8T qq^apq333*83?! qfqfq^jftq q3 arnr sifqqqft^ mIph, 
'^qi' qi4qi fqi+il arfqqjRt qit MilHfl qq 33qd "f 1 


41. ^IIHI-q 'ji(tj( 

Fq fqfqqqf q qpjfq fWt qiq % qt, qfq fqf^ ■&q % 3^ aifqq^ft qqqr qq? arfqqqft 3 ff 3 qqr qqfqqt fqqft 
qqqr ’^' 3ffiq%T i^q ^ aqnfer f sfk qtqf % fqqj; arqwfw qsrtqi^ TFi^q qi? qiqt ^affrar^qsi^q^Tiq'f’feFeqfafh: qrq^ 
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^ ^ 'cqpT 773^ 3nf^T?iRt, 3TfeRi^ arh: ^4-q]<1 ^Frf % arw^rej ^ % 1% aRnfer 

arfq^RTt' aflT q^4-c)l'0 aTT^'TT^ H I HM 'J l it:| afpr 

fcFfWT 40 % 3T7nf?T ^STFSf ^RT ^ afiT wfik'ni, aTftRT ant^n % aFWRJTSr^, ^JTT^ arftjRRfl % ■^’ ^Irfl I 

42. W UlctiilRi. 

fq Fi 4 *iT ■^' rHHpMfJgfl ’5451 WJ #t W "4^ aTRlR TETTRT WT t ^ arf 1^4# 3T W 

^rNrI w yRti^iaff ^-cWt■qr^r rrt t, aTKrhi^: 

(i) wr arKTq M-iiqi WT f % ^ arftrwl arsq^T 4h4^i(l apjw^ arrfTTrqf T'5RT 'i' armr anmiifq^ 

qiqmK feqrt aq^qi^srpr arHtF’^^irHallTRqFrR^ 

3T<4en ^ f, arsT^ ^ qrq R, anflqf Tr ■q^ff ^ ^ "^TSiRTt f, 

an^' wg-aj^ arspqi 4 ,r 04 'WIW aTRiTT ar^xlRiT TnfefRiq f^rrm aT?3TPR arj^FTT 

(ii) ftRl^ ■qi; % -sn^, ■qrftEnqt t % arf^T^qf! arq^^r 

■^qRT^'q'qq'jqiqi RFr^^TT’^q^rrlf, ■qF ^r 04 arprEr art4^qTT);^ aT^-pnflTqRiii^-aft 3 t»3t^-5^^v 

'4'TFPT-'^EFT RT'pT’hr't^, R4 qiR <44 % fcrm 'lii'q fv-ii<t ^1% qqi TfflfiTfT atf4qii<l afPl^TT qv^qiO % 

(iii) %pstRRRT^ armWarsT^Tar^HiHWifR, ^uq’tR ^4R4%RTSirq 

^ qFT % "fe 'ri4'qi'0 % Iqt'4i arpirof^^ qfeRT hk^-r ■q^I jii 41 wfini, tir, Iqf-iqH % aici4n 'Jii'4 

IVrmRraii-^ew s^»-m yql'JH aiFiW ^ Rift^r ftqftw ^ ^ RP^^ft f ; 

(iv) a#TOTfI arqqt frqr^ WR iTrfVpFift ^ afR "qF ft4l4 rpito tet % i^ 

RET%fTT 3 tt4Rt ^^'ii f% qqi arRfq arepqi arRrqC f) tthtot ■^, eftpi % Riq fR^rnt f^qi cjtt 'i' afrr 

F=if4qH 38 % ain'In q^s arsETT q^s (If) Ernrn'^FTnR TTHTR'anR arPETTF’^ (f ) FTariRW 

TEI qr fq'qK qiT^ % RSjq irrfRqqfl f4wtq eRtt I 


W^ giTCn ; 

arfRqnflarq^r '^4^rO w wifqq fImIrri qR;'31^4 ■iT'viraRf^qR^i arfRRm, i988q?f'RRn3,i4,i5 aiR: 
16 R qfti#RT arrcRifw WRR Rq RiRf f^fRiT t ReiRT 3Rjf^, y4l'in % fwj; arersn w ^ qqR feqr t arsRfT ar^few 
arsT^T R'R aq^i^q 'R arq4t TTftFqt qq y4l'i fRRTT ar^iqi ^iFki 4I qq w4l‘i -i^TfRER % i 

43. ^JfftRT^W^RTFJRRTljfR^SJ 


'itl'q % m41'ji'| aRRqiiO arpqqr q)4'qi(l 'qsRT urfR^iiO ar^Rfir % Rrt qq>lci qft rRrt i 


44. ^eilpK^r^ % ^I^ai^^imPloh ohl^RI^ 

(i) 3Tft?qnfI arsqqr R^4 rT^ Rtl WRR % 3RqW "R fRRRRTRlR t f^RlR arfKrqfrRTT q?I an^ TITRT RR # t 

f RRIRRIRT Rr 4 RRJ RRTRFRF "ERR alRiH aiicis(i1 % Hil<n fI^ ClRv 


fqfqrR m41'hi rtrt wqtr i ^RT FrtPrr aRtf^^Kl arepn reFrrI arfqRpRTT r^I ai<]'3 41: ar^flj%■ f^RTf 'J'jiki 

R% % IrTR RTR Rf! FRTT ; 


(ii) aqfRqiid arsiRT RrIrrI f4R% fq<>* aiiJ^fRrfRRi RiRri^ ’IJERR RtI ^ aqfRqFIm rtI niO<a R!t ’4 rt RFt RTRT 
RTTRTR ar^^HRfRRi' qi4qi^ qci41 4 Iqi RF 4qi 41 RTRTR RRi Ft) RRtRT^ RRFR RFf F^ ^icfl % afR a^H RT aifRR aR^^ 
HiRn R^f Ft RTRT I RqftRT arfqqiiO aTSTRT RnfRift arfiiqRJqi Rit aiilo % qiq ^RR afR/areTRT R% miki R^f =41'ii I tiRqi^ % 
TJR Ft4 3?R aff^R 3TT^' % RtRr Ft4 RR7 RF ^RlReiRi RtTR % »JRR1R %t^ 4tFWCRFf FIrT ftiRFT arq^ RRR % 4t 
1TF at^lRTR I 
4R(<n<*)<U| : 


Fnijtq i R RFR ^ a?R rr^ir % RRqfRFTRii ^ rfter 4rt fR^ rttr, ar^i^irafRRi shRqi^qf % TR Ft^ aitr 
TnHrRR^t qKi arfRR arr^?? qrftR Ft% rri 4qi fqq "^tIfr i Rrnit rr 'jii4 RiTRT rrr TnfRRRrt ^ arf^ET aii^^i ar^^rr 
^1 



[MFT III—■011^4] 
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45. 

3Tf>RJTfI srmr wr wirN«tiKl Pwr«ici feqr ^ 11 3Tf«i^ ^rcp^ 

«Ii4^k 1 ■4t^f^^Tn3;3T^^ - 5 ^ : 

1 . 3tfi(i*iiO ■% — 

(^) 

(i) ri<ri«H #1 ■<5#% ■ 3 ^ 1/3 ^ 3ri«W^ ^ ft ^ kTT ^ ^511^ .f^P# 4t 

^ I 

(ii) ^^3T^%f^; — 

(^) ''hR; ^i-ci ft'Hi'fl'H <*4 'tO 'Jiifil %Tfl d'H *^Crl cld'i 1/2 "^Tt qp 3Trfer!fiTtl Pici^i'i niO'O ^ 

^TTT STI; 

(73) wftT(#^Sra^l5Tnftt7fl 3FT^7fHtT#I 1/3 

3Rf»I7fiii/2 I 

(Tsr)'M^ 

tslsjpl HC'li; 'reT1T«lT ■El^'glJ^TH’RTi^TTT Rt) ^SCJS 

(7f7) %:3373Tt^ (i)3fk(ii) PoiPir^ly % aik' 5 #M'TTmmT 
^STTTJ)Tri 

2. 74)i|T<r ft^'qTtl^'^— 

(■ 37 ) ijci 

(i) rH<44H '^'q^#TTr^ 1/3^ <4)4^|4 pH'M^^Tnfhg^'q^^TgT^'^'JTrglw) 4t 

I 

(ii) 7TT3' 37 I'373^1 %— 

(■ 37 ) irf^ Ri'hi'H'I 't'1 'Jiifll % lit'OT ■^cR"^ 1/2 '^'3F '=^4-c(i<l iHiri’eti '^fl' 

^T?1 «IT ; 

(73) wTipf ^ra 7Rf^T^74^s7«i^~sH^fe4^^rf^ri¥^(^')%^7K^ 

("3) T(af4]^ R'4)4 ■37‘3^^t f^'p4’yi4 ^ y,<^<;Hi'^ •qdi^ll 

i('3f41 ^ ^ Tn^TT ^ fliOo ^ tj; TTFHf 3i«T^^TeT5R%'sn3i3;^^%’'^^ '4i'5rr3’4 

ifr, 3^k37Twi34t, Tjp^^4f^^74^37q^n374^^feHliTRrf4ffKr%w^'p^’5^, 

#ni 

(73) 41^ 

f 4 ( 4 «n ^ 74^4 fTrfr^ HTif 3^■wI^3R, h?'ii^ '•rarTt^rt srt '*77Tf 37T '3^■ 513 ; 37 

73 ^ ( 37 ) %^73^ (i) 3ft7 (ii) (37) 4i fqRf^'^i t ■31c} 371' 37 3T33T 34 % 3v43lR.4f '^7'^IFI^Tf 37 

7nT3TWi37fT : 

37^3^ fe3^ 3rffe(37r7(3T 3)4317)33 7137 ^pJHTT 3% 371 ’JWT 3737 377% 377 373 3^^313 7737 f37 
3F'577 3TT7r3 377’3tW“33 3^337W377I%7II%f%73^f377T)'37^7(3T3R, 37I773R 37 333733 ■%’ 3^'?n7t : 

3775 3F 3it7 f%7 3ft f3%33 3% 3T3f3 % 1^)713 377^ 37%377) 373%) 37^731437 3% 37Tg 377% % 377737 
7737f%^ ■^3377%^57737t^3lPi«jf%3%7T77)7I'%'3^3%^'^f57177 377733) ft3l 3m.'ll I 

46. Ph 4«<3 <7)1 3^7 tftl 

77SR777f337I7i', 3^ 7377% 7733 377 713731 tft7 37f337I7) 37 374377) "^^pITTr 3% 3ft7 7577373 ) 3 , ft777% 

3^f%37ft3 37, %7ftlTj; 3 ) 777 ) 433 ), ^■ 377 %'^ f%<^3=7%#73■ 57737)4737 #77, %3)3 %3)37377 '33373 )%37 31ij,<ii 37 3^ a477)%3ft 
77^ mf33)l% 37^337 )%%3 '#77 % ft %;777 ’ftlf 377%?7 ^ 3lf) )%37 3ll(‘ll )%777% 57373 ft 37)33777) 37 37^377) %7 ■'J3I777 3% ■% 

37377 377%%)ftT;r3TS3'#77 3ft37l W 373)3 )ft77% "#73 %l4 37)3377% 37 37437% 3% ■%77 77873 577)33777) )%%^%, "^^ 

37 ) 437 ^ 3 ^ 373)337 37^337%^% 37377177777173 ft 3 ft ft3737)ft 373)777 3 377 ) 337 337■ft I 
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47. 

(i) fWt "JIT ^ ^% StMtI^ snfl 

ftrfl ^ Tl'iilqci 't)-(.c) 'll I 

(ii) f^TH ^ ^hIci RR? ^ 45 ^ci< ^ f^PlRH 48 

■SnfRRiTfl % W 3TRt^’'Ft '’IHJ.'fl I tr afk arfRHI'Rfl; 6 

STI^TT ■^rfl' 'tA.'ll I 

48. Mir^<»)l(l 

3Tft^ : 

(i) % RRT 'Rit 'fliy.'il '451 RT mIhIo 'R5FT yilR'hiO % ; 

(ii) 3T?3T^% RETRft WITit ^ ^ 3RT 3#tRjRtRiftlRiTO 11 

49. 

HcA=t) ^41rl % fcIM, Pl^fcrffelcl 3T^8^T3ft RiT MIcH feRT 'JlIR'II : 

(Ri) ■RFfMPwifl’^’^i'^ftaitTRRTlTTaiiqt'i^ui »tTRT 'SlUJ.'ll ai'lTaniqVRRi fRWTRRT3lfflVN 

(^) w^’ Rift ftW[H ■sr?RT RKR ^ rRT FTR '^' ; 

(R) srtfflRT TIER fRpiRJ'<i ^T'fl ; 

(■Ef) RE 'WlPKI'lfl WT ^ Ph^I^IRi')' Rit TFRtftlRRliRIFlTft < 


aisTURV 

sflr <4^ 

so. ohfl vPl<<;*j^3itT'^'^(l 

ER WtR^'%RTRRTT t %3 T*rMPT'^RR 3f(T R% fetfl STfRomPl RI =ti4-qi<l Rvt ^qi %'^'3TTR'^ Rt^'JREP^ ■S^It 
% 3Tf^ Ripf ftRTT R?f "SRIT RENT % ^ R^ '^RT % %tl ^ Ef^ I 

51. ■HHIPM <4iI TRTR 

(i) eI' Pti+ft ^rfR'^lPl RT RyffRiri '^RT TTRIRI 51 ill sfk R% RT RtE.’lE ElRT TTRTRT 'E RTTRRT ; 

(ii) ■^Ni r1 RRT IrR^ 3TfRRjlff RT RRfRlft % RRlt^R RRrI' frRfE RTR^TR^ R?) RiftRJ "^RR 3?rT R^ TIRTRT 
EI 'll I i(‘l R 

(ili) ^ arf'^IRRO’RT Ri^( Rk1 %RTR^ '^' P^RrI jIrIRiIH %4tiR f[ RIRpt, ’it tjtr; % 3TR^ fcRTTRTRT 

ET RTRR I 

52. ^TR-^ftg[ 

■fRTTft ■^RRRTR ETT RRRRTR % R^RTR "^fRit RT^ ^PhRSv, 3TRfR % tjr ■#! RT Rt^'JR EPnt : 

RTRT, RE % 3TfRRTTfi RT RjRRkI ETT% RK‘*J? ^ ^ RTTRfRR? AkIo % TRPI RT RTT REt% R^t RE# RTT# R^ #TT^ 
3TIEfeT RTTRT p4R REPT ’^' RE #T ^ I 


STKmriVI 

3flT <»)l4 U^ui RiT MHR 

53. ■^^#TIRRT 

ER PrIrR# % RTRRIRf % STIrR# RT RRfRTff f##Tf#T RRTR RPP % PhR rtr -^tRT ; — 

(RT) STTRtPtRRTT^ 

(TI) pR#TTfRRR T^#P 
(R) 41hk1 



t 3TOTVITW 
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['iFTill—■crJ¥4] 


(■51) aroT’^R'JT 

{-W) 3T?:pftjT^ ■^^ 3?tTWT^lg^ 

(TT) 

54. miduifii4>i0 

^ ^ 7Tf^ WT #rft I 

55. rTQT'^?J^t”*lT'nt^3tffel«Frrft'W5nf^rit'9)t"5nW^CTf%'9ft"yi1^FT 

(i) ^ 3Tfl^o(iK%■^' (;iqi % I 'Jiq ^qi ^fnqi4<1l pi'll TTt fqi^ '41' ^ nil 

q^<l '^\ 'iH ®hi f44^i[q'^K S4il4'^ill ^ Hi^ % I 

(ii) ^ ^TTT^ 3TflTOfl'4i^'Mi(l ■nTflroifl^ro'^’TT'qFm^CTiii^ ysb'fn 

t: 

'TT^■^'5?T3>Tf4^?fiTfl■^TT'^irNilKl"^tSTlPT^j1^41 ShhI 3llt HRolk^ y^;<*il 5f<T ^'Wici’H c^lil 
■% ftiTj; ■'rrerfw ■ar4 ^ ■7 t 4 ■sfn ■'TT^ I 

56. ^ ^ ^^Ttra 3 Tt 4 TJT ■cJ^T ■WH 

■'TT ‘i4i srflj^id '4T qi4''^ill, 'H'M n't) 'fe'??T% [qM^ln ^•^'41 'Jiid fViqi ‘i41 '?ft, '341 'WH 'Tl ■^^cH "'IT 

stiHM aim'll '^pi ^ ■'R 'Jill '4 ''j4 4TI 

57. Pi(4<hhi41h STftiohid ■qr <+i44i 11 ■% t<41<»ii4 

Rci4'ii4l3 3Tf4'+ii<l '41 q)4'qi'(l '^ll *til^ 4^ Htfl '4)1 ■Jiii^'il I 

58. 31Tof44ra 

(1) a4w4'4T'fr43n4'Q??f%4^'44'4'^'4lBl^44f'tR 12 4q4ft7T?t'^37Ffif4TO^4'?lWt : 

'H<'^ ■fe 4 ik' 4 f^n '4 3Tf44) 3TT^?if4r4) ipT 'pft W ti^nnl 1^; 44 

■TT^ ■Rf 44 14 t % ■RTR 3TBnw?f pfT4 44 ■44 <^t 4 4l tsr 4 '341 '41^ "amTHT ■% ^ 4 3Tg44ifn 

4^4 arflro-pl^i 

(2) f44l344pBi4'RTR4^4t3^4RT%7'm%4=^5TRTl%T?4H3TR4wF3RT^i^^R^r4^-R#4’RT'3R% 
'R?T%f4^T7^11rT4lT;R4 rhi:1MiRi«6 an^R-qr 7414^4 #1 i 

(3) ('^) a44^41 % MiM^4 fq)41 R’l4 •5'ti^ SKI *ipI'pH"r^ ai'ifl "^44'44 [t443t4rt 
414 ■4tT41 '^ik.'H I 

("Rf) q-R^id '4) hh(4 4 [4)41 'r4 4 3^4 eki ifH '41 "r^ ariRiflRR) '41 ■rrIri '4fPTtTT'44 tt4 4 

■qftRffm f4RT "an ■RRRn 11 rtt ■44n4'f44m 60 4 'rtr -JIhr'I ■44n4f % ailnRsw 74411 

(4) 3Rr 44R3'5^ 3R^RR 3R-14f4RR (3)(^) 4 RRT 144% ^ f4f4RT*62 at^T 144 r 3l|<t)4H«6 3l4 

[4[4rH 63 ■44%! ■R^'^%344f4RTf441aFR'5RER41'^%'RTRR4f41^RR41t I 

59. ■f44l4f4w^ 

(^) 1^61 fv.lR 'RTftiylHir^'^ni 3lfSRT'4lRn41% : 

(1) 34rr41rT'^4rt4^^^'R1'4rT' 4 11 lRR%f4TT'R*f5l4T%%Rra4144RTfRRn7'^RR’RIR‘iy4TT : 

■RTR^ ■R^r 14) '4 ri 4 MK^-R 4 ■^'^<11 ■'r Dri '4 'qi<,u 'Rt 114 4 ■'j4 f44Rrf4R)R hpT 41 "an tri^'H i 

(2) 344R1T4’R1'R4RT414R44'RRRaTT4^3T%144Rlf4RR7:^4441’T^'^4l'R3PfR’4RR41f44Rlf4RiR 
15^ RR "RTR "^Rl I 

(3) f44Rrf4R1R'^RTRPT4'R1Wa4RR41'f^41 3T44%f4R'^ MpR'lliRRI'RI^Ril'CRiCK'^rRTI 

(4) 31 1989 180 w44%f%.f44Rlf4RiR'^ 4flT 1 RRr 4, 1990 4 240 4:34 aRlftrfl 

RRI rH fR^'Uf'RRIR 4143 rH ^ ‘RRUfl I 
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(i) ^ CRT ^ % %Tj; iTrtRff ^ 13;^ RTf RmjRT Tnfhsr ^ ^ 

3TTf%Tt I 

(ii) RR RR fRRTR^f^ofiRRRRT^ •SRR^^R'feRTRn'RRRTT'^ (W)( 1) Rrt -ST^Slt ^’'jR 

RRTff ; 

TR^ RR f% Rlfwrfl ^ RRT f % RiftR RRR RI^T RT ^ R?" 3n% ft«lR7 R ’^R ST^aiT RR TRTRT 

RRRRRnt I 


60. T^mitt'^ 

( 1 ) RR^3TrRR^RTRRfRlft%RtRRt^^/itf5«6ei^3lfOT^‘^’6W^RRftRRrrRt%RTf. 3R^^(R"5TR^ 

rR 'Jl’iq{l % RRR ft;'I ^ Rift RfHTRt I 

(2) (Ri) ^■?f^RR^%R?RR7-^RRr%ftRI5/3ftE1^TR'^ WtI!??Ftt3ftlR'RTl^^TWRm377TftT^RV’S^%#^ 
Rrf rtI qlni-O ^^l/*-l fsqici ft" '^'IF f^RTR RTF ftf^RR ftpRI RRT % I 

(-rs) RtRRt ^/RfeRTiR fSm^f RT RR^Rlft ^ififTT #1 RW t RT ^ ^ ^ t, % ftnt 

RTRTftpjfrT sfR cqiM-RR RFt TTKESF RRf TlF\^Ri *ilB % ftlR 5/3 f4*1 Rit Ift A RRi RRR Rit STJRftT rI '^Tll^‘fl I 

(R) "RR fRRft arfRRiift RT qi4qi<l "^RI ITSRITRI RRSftR fRRFT 'RTRT RT ^iRIqiiei 'ft ■?! 'RRft 'I' "RR 'RR 

Mif. F'JIwR '-ift RRT "R frSTRT 'RT q<al/R ftfiRF RRT ^ RT 'RRRit '^t, % R?tF| RT^ %Tfet Rip '% sftl 

■RTT ft' 5/3 ■ftR RiF RT ft ftftnft 'RJt RRTI ^Ttft Rft RRJHft 'ft Wftft I 

('R) '^JRTT 3TfRRiRT RT Rift-Rlfl ftt STRft^ftR 'RF tftrRRR 'ftt STRfft 'ftl ‘ftRlft ^ft/ftfftqifl ft" ‘ ‘'?JR-'fRRR” % ?RT ft" 
'RTRT'RRT 'ft, 3TRftt 'ftRlft '^/ftfftRiN 'ftft'RT RTRT'ftF RFFR 'Rift 'RWt ftftft! '^/fttftRift ^'ft SlfftRiRR 10 fftl 

%3T»RftR"^-'ftRR” 31Rf «I % ITT % aTHK'f. «i RTR ft'R2I ftiRT RTOftT! 

RTR, R^F H ftRlft IF^/ftfs-*^ ^ ■?lft % ar'CcrftR RRftt -riTTOT ftRF % ftTFR ftfRR ftt RR RRFft ft .— 

(ij aifRRFlft RT R-ftR lft ftPlft / ftfftR^M ^ ftt aiRfv ft ftTR tjy *F^ R?[ -ftl 'lU^f^IRt RFRT RRft RFT 'RTR ftiRT: 


R1:R[ Rft aftwft RT RftTRft RFft ft ftfRTRft ft^Rft'Ri ftRrft/ftIftRRR % f^ ft RTR % ftftR ft ftfelftRRi'SnRF 

RRft Rft appftr TR Rift R7 ft RW ft fft 'ft Rift /ft f5R.FH iRft ft" ft 31Rfft ftt ^jf^RT RZF ft RFTftft I 

(ii) ■RRR Rft % 'ftOR ftRft ftfftRFTR ^ RRTTRlfwR? 3RRR RT Rf:^ ft) RFTTift I 

(iii) 'ftftRftTyjlcfTftfftrft rRfRiRHy^li| RTFftf Rfa<y il'!TR1T4-'RR'RlR;RTr#ft'ftRTft^/ ftfe<6M 1^fttRrTRRlftft I 


( IV J ftnift/ft'iRR.r^'l^ftftt RHlftfl 'RTfftRft-^^'TTaiTft'ft 5^^3TfRRi7ftRTR)ftRKl ft'ft?f^3T1RFR'RR'5rRTR'RR 
'RRTR RRR 'ft ftlij, RiT RRkTT ft 'fft 3TR 'RP' 'TT 'RTR 'H|"H ft I 


RTftsRRT; — 


1. flRlavi ftt nHfta 'RRTaftRRiTft'Rr'RiftRFft'ftRFft 'R?RRi"'jft'RR ft'fRTR 20 fftiftt q1qi-(l/A[sq>M 'RFT'RTR ftl'll I Oftl 

laO'ftR'RRTftftmftlRlftftl ^■ 

2. fRRflRftTRTft'ift 3TfftRRftRT Ri^RlftftqiftRftlRlfttR^ftfftn 20ftRfttRft7Tft/ftfSRR=T^RFTRTRftRTI 
61. 3TWKIRRTT^ 

( 1 ) ■ftRRfttRTRftRTftftlai^RTIR'^Rftt^TRTRlftftWTjft'RR^Rft'qTR'ftft W»1KR'<5^'ftRR'ft ftftRRRFR 
RRftt ftRT 3TftR ftt ’■RH ft' ITiftt ^ R(RR 'Rlfftmt STR 'ft'Hlft 'fjjft ftt 'SRtftFfRR Rf! 'RTRT RTFtTl ft I arfftRFtft RT Rift-Rift ftt ft^ 
ftt^ftl RTftt 'iTRT’^TTTR ftt 3TRfR'fRiftt ftt'RRR 90 fRRRT'RRftt ftRT ftt RRTR 3TRfft-ft'fthOR 360 fftt'ft aftftRF'Rftf'fttftt : 

'TT^^ RF 1ft Rl'TRlkR, 'ftftftlfftit' ft" ^TtRFR fttft ft 'ft aftRRTift -RT RRfttrft ftt TfcF 720 tfti Rit 31Rfft 'RR1 

3TRTRT1RT ft-JlF R7T TFRRTT : 

■qTRT^ RF 3tft 1 r 7 aftRRUft RT Rift Rift Rit 'TOft'ftNlft ft 'FTRft ft ftft ft 3RjftTRR ft 3TWR;1 ^ft 720 fftl ft"RTR 3TRTRT1RT 
ftrE R1T tFRIcTT t 3tk ■RTft, 'TtRT 3TTftRR ftft RRR, ffttm ft' RTlft ftTR tftftR RUTRT Rft fttRT I 
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( 2 ) '?T8T*r l^Ph'Hnf '^' 3T^®Tf 'HTJ 3Tfii'^l{l "m '^4’=(l'0 ^ -(.-^iTil'-f fVi-Hl 3T^ TWR % 

^«T ■*1T 3TT^ WTTNTrJl ^ ’'t^ ^ I 

(3 ) srormW ^<^cri 3T^fV % <?l'(.ii ^1!H T3[^ 'TO TOT? FTO '?^T TTOiTT ^ 3T^ftT TOTOT 

f^W'?TS^TO fe3TOTVTTOT^5^ ^TOJjft '^iHrflTO f^pqt 3TOI tW WW 

■aTTOTWg^ ■fe TO to 4«)|0 % f^^TOT ^ TOl^ TOT f4^■H^tifll f fe ^TTOTOTOT ^ 3 T^kT ^ TOTOT 

% Rin ^ 'Jiiy, I 

62. foivltf ailohfttlH rreiT riMViM 

[4)41 siftfroiftTOTO^roffTTOTtjpT, ■pkit^sro, Jii^ 4* toTO roroft 4) toto^to 'fef4^ "fe^ror 

^’TOTO ^<,4 TO [4)41 sTOT 41 to fro ’^rofRr totor % fl^?nf4^7Tli % ski Pi4k Itoto tottt, f44H sTTrofroTO 

ITTO fi#R toI rI to rto# i i 

63. Mtj[4 ^<t,4l 

(i) H’tjPi ^^41 % '4' RTOTOT'4* 41 "T »nfl4 Tw toIstoIrtoI^'■^41 4jjt toItotttorT% fror^) sTrofnRTjftrTO kistoI 

TORft^TOR'IWRf TOTOTOto4toR%TTORTO1t?^ RTTOfRrot llTO^RTTl^^RfTRR3TfRTOTTTTOTORTOflTOlT4pTRlTO3TOfR%^RR 
12 kpl'l '4 TOfRTO TplHVH I 

(ji) TOljf4^^TOTf4Rll3TTO WTR[1'5^TOTTr«TTOTOTOTfTOTOtfTO^TRff4^T^%TTTRTOT4fTOTf4Rfl3TTORTOR 
toI T5^ TOt TtmRTOR TOUT'iI TORItoT!; 4 ar^TlR % TOR ■feTOt JJ^ItokI f4fTOTOTOTOT RTOTOTR 4M‘M ItoTO RTOI 

64. ^<<41 eRT'8«m«f4 b'I'II 

toIrtorI to TOtprofl toI 'jt^ rt to 3k4) 4«f) toI 4ri '4* r toh rt rtttoI rrI T^PidRi tor-i* ^ tot^ i rtto rr 14) Rft 
TOfRTOTrl TO rrItorI toI 4qi<t'in TO ilTi'i 4icfl TO <j^4) tot^irI mPiPiPtrI tot tjrI TTPiiKi 4 r tI■ fl to rtt srf rtottI to to4tot1 
r 4 RTTR)1 ^'JT'4 % TTRR fRpTRR 59 %RR-[4[4'RM (TO)(4 ) TO TOW^Ir TTItoT f^TOTOpRTOR'^^ TOR r 4 flTOfTT R TOR'FIrI : 

RTRJ TOFt RR14?TOR^ TO^'RK^toITItoPt^ '^'I TORRRTTTOTORT 4P=lfl [^TOriIRTORR) 1 3TRf44) 1 to^ 
ITOTOrR 59 %RR-14f'1RH (TO)(4) TOTOTOT»1HRl4Rl4TOTOTOTOTraRTOlTllTO^TOlTO : 

RTT^ RTO 'll IrT to4to11 4) TTRR '4' RTF! Irt T5RR1 TO TOTO^TOR RTTrH ■^TOR TTRTRT RR toI R^ 'If, •sTI 3Tt4) TTORI 'rH 

144rRifRRRT toI torIV % ITO^ 4tot sfrr rTO TOR ^ I 

65. ^fgT^^^^3T^%R^-9JTT|dl ^RT 

lRm toI wfl TO to4tot1 ^RRR TOT ^ r| f 3Tk TO TORrI TOrtrI TO TTOR TO TOFT TO TFT t RF'#TO RR TOrTO RR RR 

toItjrrt Tort Itot rtI rt '^ttotttor ^ 'toft tfTO %TilTiR 'rttTO ttr4) 1toto to ttto i 

66. ^^WWtTT3frrTTRTRTltRT 

(1) srlRTOlfl TO'TORTOTI 1^RT IrR TORRT'RtoItoT' rflTORTRTTTO'41 to'TOR % RTOTO "TOT^fTOrTT'TO RTTTOITORRtITrI I 
(ii) '3Tfii«t)i<1 TO K)H’)ii{| ITOttIrr Rh'M %[ciy Rh1<1.to1‘ii <5+h4i mpH 'TOTK)|4 P;qK ■^J'KtoI ^441 'RR34nH [ri el'ii I 

67. TOKiUlJUT 3T^ 

(T) 3Tf4R)l{l TO to4rk 1 'RTO'RR K)i4y5'J| STrIv'4) 1TOt 7'RTR'FtRT TT114 ■RF : 

( TO) 'TO sIth -aTR^ '5 Tt4 'RR 'TO Ir^IrR '% ITOr 'RT^ RR RT TOt4rTOR 'RR TTRT, TO 

(t 5) TfijTO To'^I teRR' rtj^ RR rt R)T4rTOR RR tt4) I 

(2) TOtTOrTOR'TTRRr11 STrIrIriR'5TRTRr11'#11 : 

(to) arfRRJTTl '4 t TOrr To' 'TORT '4) ItorTOt 'rH tttwt 'toI '#totot tttr 1tor1 to toIrto 'toI strITO, sHt 
(t3) 'toTOtoTO'^■TOrrTO'tort'4) 14rTO1 r11 tTOwt'^TO^T^stot'®: Ptot to trIrtotoI strIr I 

(3) TOl4iT!RTmR)l3TRfR'%#IR#4TOlTOTOTO4'RlTO'RT?TO’3TT4TTORRTllRTTf1'4r3T^}TOT, TOl 'TOtoRT'FI, Rp^^PiRTO 
'TO4 'TOT HIR elRI I 

(4) STITOtotTO TO'toTOrtTO TOl 3 TTJRR'TOtTOtTFTO ■3Tr14'rH'RRRT'toTOI TTRR RTt4)"5TT4 RR TO'TOT#14r' 4) f#'TOT tTOs IrTO 

Tmi^RT ; 

Rt-rj, 'RF 14) TOi4^[4fl Ris '4) TTTTORTfRTO 3TRTOTTTf "TOI 'RRRT RRTO Rii4kf.TTRR 'R RST 'TOf TOTTOII I 
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(6) [^<11 Jlini 
f^ ftvtff ^«1FI in F^TH RT HRf ■n Tl« iff 3^ Rftf «+il4y5«l 3TJ^f*4 3!^ ift ^|ij,''ft I 

(7) flnft sifV^ ifT ^'«ii{l ^ 3Fr% argftq wniiiiui ift^ -cn; ^ ifn4w^ im 3 ^ ff^qr ^tttjttt i 


wzim? 

68. V f^ Bqfi rfUff gT Ta f v i Jl 

( 1 ) T^arfqqnffin3^4*1 3 tWttr, 1952 (i952q?Ti9)’4''fqf¥^^’¥^ 

%3T3Fnift’=nn3af‘jiRa'^'>j3ftqR#t, 5>ii 1 34^iq#inTp4^3ffF'^^qfq^fqf»T’^'’fe*n 

qTFTT SRTIH 3R^qn 3TfVpFFT T'Wqf % Sf^FTR '^EtI I 

(2) (i!?i) YpTwif¥V3ftF3rqM3q4q3ifVPm, 1952 (1952 ^ 19) ^3qT44f ^snriiTsn^qi^ 3lf^IWt 

■qr '«64 ^i{ 1, 3qq srf^^mqTf ^TT‘6‘n;’snT'5i^7r1qnqf qiTRqtq 'iRnwqii<^tRKqi)'T^^4'3i(l %q'qT3rHi, 1995 
% 3qqqf ^RT wfwfT lif4 I 

( 73 ) ■^FTTTOTitiniqftT^ ■^TiRifFnqi i 6 T 5 Rn:, 1995 ^RTqqfifFfti 


69. 3WT 

(1) sifVqiR) ifT PfHfW^fl 3q'f4RqH4 2 % si^ftr 3 qj;M % ^fRirq ■qfi rth 1 

( 2 ) %Fff3TRwrft'qi^47!iid^^[q3'fi;pi^TrftrinifttT«j^^rfVfiRTq, 1972 %3qqqf'qif^lwnsrfl3q~fnriqH 

(3) % 31^ 4t arfVisF iff,-ftiT ^ I 


( 3 ) (i) 


(qi) •fl'iiR'jRi, RF 


( 73 ) Tfi^RF 

(q) ^iiff Rt-.wrtt rt: q^Rui 5 RI ai^HlRn f^fq^iwi % u’Hi'qqq % aqjwR 3 tft 

% 3TOT t, qr 

kq) qq qTf ■qf)fq^nq ■Aqi q><^ % qiq ^I'l Rq'’7T, RT 

{"W) qff'^qraqq ■^^rfjfrq q^ I 

■q^T^ feq)qiqR%^Rq'53n:i7Tii«64qiff%F7qq'4 dq^Hqftqftrqituwq^f^fqTqiq-ii fFiqn^'^qiH7?if'’4%qFT 
3q fIW qq^ w qiqTqfT: % TpRUT-fq? qit f^TTffq iitRt'5 ^ ifi I 

(ii) 3Tfqqifft7nqi4'qRtqit^3vqM qif7i%, M<4q) i^uf q4q5t#^i37qqi677if)%’^ srfqqi’^ 'mq%f^ y,qi qn 
Ffqq^Tffrft^ qft grffetqiqq i5i7iff%%^q3%3T«qq|q-^tift -. 

q^q^fipqfqfqRftarfVqnTt 7^71^4^% soq^'^srfqq^qft'^'^qRqft^'ntqF 39<Tn%7«qr-4 30 
% TR^qf q4 % %Ti; 3Tr^ Rif % qft tr afRRqn Fifti Tfir qrq #n: 

71T % IqRft srRiqiRt % Fiqq 4' ^ <n3H3R%^f^'qTi;3TRrq^7H'q7: sTTqiftir^iT: 

TR^qij'4tfrrf^'4fqi4qTt%FTqq4f3Tnqq5)T7HT%iTqn4%3^%f^7ji^ srqrqqin, ^qif4^, Tqmqqr^ 
FFiif^n,’^ TftqFTOTTff. ■^q?^ i2qifWf%i?Ri3^, 7 ^^ ( 100 %) vr^ qqrfq^ afrrFqiqTq-H qqf qn a^fFm 

#TTI 
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70. f^eim 

(1) lJT^3TpTOR^'^t^4-Ml(l 3"^ ftTfiSiflST^fH^iraWT 

^ tilMuii afrt ■ftoiiy wpt 'WT ^ % til ^ ■snf'rord ^ ^ jr'<i w ftiis; mfc ^ i 

(2) arprorfi'"^iT"aitT^■^TiappTi'?*TRT^vit%'3^'®fji'IT?7WaFpf?i^^^iTTjTit 

aim nmi 5+^ 7f®T % f?!m, •wfj'ts. 1^7 milfii 1^ HRmctm mi^Ri'T' % 3 ?It fc^ft 'ft ^ afftrorlt ^ 'ti4’mi'0 ^it 

aiH^ i-imilH '^®lFrU^iTTHRmfim ^ 3T3 *tRt i^f ^ '’inj.'fl fai^4 fti i!,41 Rt)41 Rmimn % IdfiJ,^*ti 'sfit (rii'in '4 'jfcijt I 

71. TwnimuOydr 

yrJteti aifv^nft ■*iT ^4^ift ^ Mt ^ WHiflrffd ■arr w«hfli i^ i 


72. ftriV^Mlf +1 sfrrsjuiwi 

(1) 3T^^*l?iT Wm'h-'Hh'h ’'TT i),4 ajt Pi^)fi juift '¥ a-imfl lim '5^ RtI4m4T % anm^f 

fttimlPmn % Rm aTF1?*RTlft I 

(2) 'iKn fiPiiK, ■am ^i'ft 'ft aimT^mmi ism^, tf^ ■f^ ^ yimvi '5^ Wm^f ^ ■mnsu ^ i 


73. f4<y^ 3flT*yigf^A|( 

(1) %Rp^ft [RPimn yr4«n PimH, fqPi'Hm, jyRiHM ^ [4)41 mtlK Rmicni ■^ ■d'l^^’aft 
a+1 i^Ri*H*iimi41 % aTTT'THTt^ % y^ln 'h?c 7 ^^ aftr ■S'l arRmirff^t aftxFT <mI^’^, y,ti<TSKi Rttt<T 'feFT aiiqi 
%\ 

(2) Rn^'i^ mimaji:; <3i Riwi dym^ff^ain'In Ru, ‘maii^s(i'FT^ 
afirRi ftmr'WFT^ ’Fpft aii^'ft i 


(WmFis^') 

r4«(Sl 3ftT *ilM*fltini '3|ft V^lquii 


T«TH ; 


ftmmf :. 

4' . xrnq^sRT mtF'»n afrmr/mnrft \ ^ ^ .. 

'^f^s^rnT-'TT^^nnTnftFT tSfoh % arRmrrft ■ft oh4m[<l ■% '4 aftr 3'mi ■4 '44 ■gro fiRh Fimf^m 4 RmRm ■ft ft*Tf?T '4 Tm^ 

'g;5T4 ■3T4fOT Tpif^Ff f 4'FFTigift, umPawfii ttft imhm ^twutt 4 ^ftr■^ Fi4FT/FT'4''it i 

■4 3Tt 4 41F“II ■FFFT/FFTft \ %■?'aFg'^FT4 tF iTFf 4'444m ^ TJ^FFT'FT'aFtl ■jfFT% TTTF 4t^ FTt 4'FI^ fFTTft ■aFf% 4 
■ 444^1 Rti41 «hl4 '4i ■44 4 'FTt^ TJ^FT "3^4) Rui ftRiFi 'Fa? 4 STFTF '®TfFF 'f 4 F lit umid 'FT4FT/FT44t aftl F '4 tTT PtiF aii^ 'Fft 

arjFfF gJTT/gFt aftTFfit'FFF 3TftmFT4 f4)41 F^'FT F+<ii4'F aftrF"ttf "^FF■^FT'^r'FiTftFK4'4F’ft "FT'FFF'^Fi 

4t TTTF 4tFT mi<4 Ft 4 (mi4t •>mRw 4t 4p4t FilftFR Fit PldSjTF FTt 4 ^t ai^nttl TTglF mil'll/mi^'fl I 


■FTFieiT ; . 

■^ 'FTF : . 

FFFTF ; . 

■44 TTF^ p+^iiiyRn—“ 

TTTFTSTT : 

TJU FTF ; . 

■FFFPF : . 
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wrayi-ft (»IHd ril>yi 'ilTH ) 

[ftPm5(4)^'] 

StfilitJiO '^ir <»i4Tm{| (lyH ■% iiiid '»1I^ 

1. ^ . . PlHfMign 'sftTTr ^R?TT/’?RTft 

(i) ■q^fr’^r3Tfir^Tf^/f%gi4^rwTti 

(ii) TTf 

(iii) I I 

(iv) 'Jllii^l 

2. 3fR'^fi^f^%Ty^^'gTtw%3TRWFrq;'3rT^-qT 

^ ^ <4 < 3 !^ Rh^ 'Jii^ % Rili, ■sTitcii'ii ^'ii/ij^*n I 

; 

31^-3 

wf TS 

PrawwM<»n mI'iuii 
(fnRn»T70^‘) 

WPT: . 

Ril'+i : . 


arvtFFfrrerri',.w- MFsiTm nuftm ^ frgfiff % ^ wr/^ t ^ 

•••• (WTT) .(f^) f«IH 


2. *3T|<W F«TPT 11 

■i?T 

*j T |^ -^en^ ■3r^'*jfF tl M .(WH) . (■RiTPIT) t 

.(Fe?H) '*1^ liHRiRafl '^CTE^f ^ -amr Rwfi ■?«tH tit 1 1 


: . 

T<;=m aftr frgfer 3rfRT ; 
Ri^Rw ^ffl ciiOo : 


FWTW : 

'Mti I 

3TWW 

[ f%TT/IIEIV/3TRmTW229/2002 ] 
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HAZARIBAGKSHETRIY\ GRAMES BANK 
NOTIFICATION 

Hazaribag, the 6lh May, 2002 

Uazaribag Kshatriya Gramin Bank (Officers and Employees) Service Regulations, 2000 

No. PrakayKarmik/2002-03/254,—In exercise of powers conferred by Section 30 of the Regional Rural Banks 
Act. 1976 (21 of 1976) the Board ofDircctors of Ha/unbag Kshetriya Gramin Bank, alter consultation w ith the Bank of India 
Bank (Sponsor Bank) being the Sponsor Bank and tlie National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the follow ing regulations namely 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Hazaribag Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 
2(KK). 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employ ed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Dcrinitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act" means the Regional Rural Banks Act. 1976 (21 of 1976); 

(b) "Appointed date" means the first day of September. 1987; 

(c) "Appointing Authority" means the authority prescribed in Regulation 5( I); 

(d) "Area Manager" means an officer holding the charge of Area Office for the lime being; 

(c) “Bank" means the Haz.aribag Kshetriya Gramin Bank established under siib-scction (1) of Section 3 of 
the Act; 

(f) "Board" mctins the Board ofDircctors of the Bank; 

(g) " Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the I st day of January' of an year and ending Mth 
3 1 St day of December of such year; 

(i) "Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duty" includes : 

(i) scrv'ice as a probationer; 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, .special casual leave duly authorised by the Competent Authority; and 
(i\) period spent on training while in sen ice. 

(k) "emoluments" means the aggregate of salary and allowances, if any; 




24 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


fl) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose sci^ ices are temporarih lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or cmplo> ee m holly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the po.sts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the cmoliimenls nhich may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allow ance; 

(q) “Sponsor Bank” means the Bank of India; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office. 


CHAPTER-11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OFSERVICE 

3. Clussification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scald 
(n) Scale II 
(iii) Scale lU 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other .scales or designations as may be specified by the Board from time to time with the approval 
of the Central Go\ eminent 

(2) Group B - Clerical Cadre 

Clerical slalT. namely Clerk-cutn-Cashicr, Clcrk-cuni-Typist. Stenographer and such other categories as may 
be specified by the Board from time to time w ith the prior approval of the Central Gosermiient. 

(3) Group C-Subordinate Cadre 

Subordinate stall, namely Messenger. Mcsscnger-cuin-Sweepcr. Driver. Drh'er-cum-Messenger, Part-time 
Mcsscngcr-cuni-Sw ceper. Security Guard and such other categories as may be specified by tire Board from 
time to time with the prior approval of the Central Goiermnent. 

(b) Nothing in this Rcgnlalion shall be construed as requiring the Bank to have at all limes all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instnictions as may be issued by the Board from tunc to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc aud/or temporary basis for a period not c.\cceding 60 days in a year to meet any exceptional 
need or circumstance 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consullation with the Sponsor 

Bank. 

5. Appointment in the Bank’s SenIcC 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority' ill respect Of employ ees also. 

(2) All appoiiipnents in the Bank shall be made in accordance w ith the rules framed by the Central Goi ernmcnt in 
terms of Section 29 of the Act sa\ e as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the serv ice of the Bank, shall be required to produce a ^ 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person.— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who hav ing a spouse living have entered into or contracted a mtirriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of Uiis Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall funiish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allow anccs 

The scales of pay. allowances and increments of an officer or employ cc appointed to a post in any of the Groups 
referred to a Regulation 3. shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7, Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on w Inch he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of sucli working day. iic siiall not bcentnied to draw pay 
and allowances for that day. 

8, Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
e.xtendablc by the Appointing Authonty fora period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year w Inch 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one y car w Inch shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed m Clerical or Subordinate Cadre shall be on probation fora period of one 
y ear which sliall be extendable by the Appointing Aiilhorily for a period nol exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall bc extendable by the Appointing Authority for a period not exceeding three months. 
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{\) Probation period in case of an officer or employee shall be liable to be e.\lended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
as dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation. iran>. the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or cmplo>'ee his seivices may be tcrminalcd after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he ma>- be re^■ertcd to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to Icax c or discontinue liis scn icc or resign. 

(b) The period of notice required shall be — 

(i) Three months in the case of an Olficer. and 

(ii) One month in the case of an cmplovcc. 

(c) In case of breach bv an officer or employee of Sub-Regulation (1 )(b). he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (I). an officer or employee against 
whom disciplinaiy proceedings arc pending, shall not leave, discontinue or resign from his scn icc in the Bank witliout the 
prior approval in writing of the Appointing Authority and anv notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take elfcct unless it is accepted by the Competent Authority 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause \xhy disciplinary 
proceedings should not be instituted against him until final orders arc pas.scd by the Competent Authority. 

11. Superannuation and Rctiivment 

(1) An olTicer or employee shall retire on completion of(>0 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2). retire an officer or employ ee at any time after completion olihe .'i.s y ears of age 
or after the completion of ,10 years of the total sen ice in the Bank, whichever is earlier 

Prov ided further that no olficct orcniploycc shall be retired under this Sub-Regulation unless nonce in writing has 
been served on lum at least three months in ca.se of an olficer and one month m case of an employee m advance or an amount 
equivalent to three moiitlis' pay in case of an officer and one month's pay in case of an employee shall be given to such 
officer or employ ec in lieu thereof: 

Prov ided also tliat an offiecr or employ'ce aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not |uslificd. the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shtill constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to tunc, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee u hose date of birth is first day of month will retire on 
superannuation on the last da> of the previous month on which he completes the age of superannuation. The officer or 
employee w ho attains the age of superannuation on a day other than the first day during a calendar month shall retire on tlic 
last day of that month. 


CHAPTER-IU 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Serv ice 

A record of seivice shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such iitformation as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniorin' lists for each cadre of officer or employee and categoiy-wise seniorifi’ 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to tunc. 

(ii) The seniority lists shall be res iewed and updated at such intereals as may be decided by the bank and circulated 
amongst the officers or emplor ees as the case ma\ be 

(iii) (a) The seniority of a promotcc officer or employee in a aidrc or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there arc l\\ o or more proniotee officers or employees of the same length of service in that cadre or 
scale, tlieir inter-sc seniority shall be reckoned w ith reference to their seniorih in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more proniotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined w ith reference to their seniority in the immediately 
preceding cadre or scale, as the case ma\ be. 

(iv) The inter-se senioritv of the ersiw hilc Field Officers oi Accountants \ is-a-v is the Branch Maivagcrs who were in 
the serv ice of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of licononhc Adairs. Banking Division. New Delhi letter No F. 2/17/79-RRB dated the 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then e.xisting Branch Managers 

Prov ided that the inter-sc seniority of officers or employees amongst tliemsclv es w ithin a cadre or scale as existing 
immcdiatelv prior to the Governiiient letter No I l-3/90-RRB(l) dated 22 February . 1991 shall remain the samc- 

(v) The inter-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employ ces recruited under the general or reserv ed categories arc allotted to the Bank, 
the mter-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance w ith the marks obtained by such candidates without adding notional marks for the reserved categoiy. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre': 

Provided that promotions ofofficcrs or employ ces in the Bank shall be made in accordance with the nilcs framed 
by the Central Gov ernment in terms of .Section 29 of the Act. 

15. Reversion 

An officer or cinploy'cc who has lx;cn appointed to officiate in a higher cadre or scale or w here confirmation in a 




28_TH E GAZETTE OF INDIA : EXTRAORDIMARY _ [Part III— Sec. 4] 

higher cadre or seale is subject to the undergoing probation for any specific period or othenvise. shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation, 

CHAPTER-rV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

E\ cry officer or employee shall be a whole time oflicer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may. from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

E\'ery officer or emplov cc of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
• under whose jurisdiction, superintendence or control he may. for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding tire Bank’s affairs of its constinicnts and shall 
not divulge, directly or indircctlv. any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall Show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

2(1. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may. without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a lilcrary. artistic, scientific, professional, cultural- educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority, 

I'.xplonoifon ■ 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(li) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
ovv ned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 19.S6 (1 of I'J.'ib) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
sociclv registered under the Coo]rcrativc Societies Act. 1912 ( 2 of 1 *> 12) or any other law for the time being in force, 
or of a literary, sciciitific or charitable society registered under the Societies Registration Act. 1860 
( 21 of I860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for an>' public bod> or any prir atc person 
without the sanction of the Competent Authority'. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall iiot absent himself from his duties without hating obtained the permission of the 
Conipetent Aulhority. nor shall be absent himself ip case of sickness or accident uithoiil submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from dut>' w ithout lent c or oterstats his leat e. shall not be entitled 
to draw any pay and allowances for the period of such absence or overstat al. and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that I he Competent Authority may condone such absence or overstat al if he is satisfied that the Officer 
or Employee has remained absent or or'crstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised b> admissible leave 

23. Absence from station 

An officer or emplot'cc shall not absent himself from his headquarters ov ernight w ithoul obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowrj' 

(i) An officer or emplov cc shall not solicit or accept or permit any member of his famih' or an> other person acting 
on his behalf to accept anv gift from a constituent of the Bank or from an>' subordinate officer or emplov ee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

Explanation : 

For the purpose oftltis Regulation, dowiy has the same meaning as m the Dowry Prohibition Act. 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description' 

Prov ided that nothing in this Regulation shall be deemed to prohibit an officer O’" employ ee from making a bona 
fhle investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of slocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and invc.stmcnts 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow or permit any member of his family to borrow or othenvise place himself or a member of his family 
under a pecuniary' obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank. 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery' in the case of a sttlc: 

(iii) incur a debt at a race meeting: 

(iv) lend money in private capacity to a constituent of the Bank or have personal dcttlings w ith such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities: and 
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(v) guarantee in private capacity the pecuniar^’ obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Aiithorit>' ' 


Provided that an officer or emploi'ce ma>' giv e to or accept from a relative or personal friend a purely tcmporaiy 
loan ofa small amount free of interest or operate a credit account with a bona fide tradesman or make an ad\ ance ofpai' to 
his private employee: 


Provided further that an officer or employee ma>’ obtain a loan from a cooperativ e credit society of u liicli he is a 
member or stand as surety' in respect of a loan taken b>' another member from a cooperativ e credit society of which he is 
a member. 


(2) An officer or employee shall so manage his private affairs to a^■oid insolvency' or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement oDiis position half yearly 
on the 30th June and 3 Isl December and shall indicate in the statement the steps he is taking to rectify- his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvcncv court shall be liable to 
dismissal. 


Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those v\hich are fully secured, exceed his substantix e pay for tweK c months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts w ithin a reasonable 
time if it appears, having regard to his personal resources and unax'oidable current expemscs. that he w il I not cease to be in 
debt within a period of ttvo years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets ;md liabilities giving fiili particulars 
regarding: 

(a) the immovable property, inhented by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly ov\ ncd or acquired or held by 

him; 

(c) other movable property inherited by him or similarly o\v ned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly • 

Provided that in the case of an officer who is already in scivice in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated abox-e, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immo\able/mox able property' to the Bank as on 31 st March of each 
year before 3Uth April of that y ear. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or olhcnxisc cither in his own name or in the name of any member of 
his family: 

Provided that tire previous sanction of the Competent Authority shall be obtained by' the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer; 

(4) Every officer shall report to the Competent Authority every transaction concerning mox able property oxvned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000; 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer; 
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or 

(b) otherrr ise tlian through a regular or reputed dctilcr. 

(5) Notu'ithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish v\ ithin a period to be specified in the order a full 
and complete statement of such movable or imnwabic propert\' held or acquired by him or on liis behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions Regarding Marriage 

{1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or cmplo>'ee, ha\'ing a spouse living, shall enter into or contract of a marriage with any person: 

Prov ided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to m clause (i) or clause (it) if it is SJitisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
parh’ to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee uho is arrested for debt or on a criminal charge or is dclained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or hat ing been under suspension from 
the dale of Ins arrest, or as the case maj be. of his detention, tipto such date or during such period as the Competent 
Authorifi- may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any patment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment ofhis pay 
and allowances which shall be made according to the circumstances of the case and in the 1 ight of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allow anccs shall be admissible only if the officer or emplov cc— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case ofhis release from detention or his 
detention being set aside b) the Competent Court, that he had not been guilty ofimpropcr conduct resulting 
in his detention. 

(3) (a) An oflicer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38 if he is committed to prison lor debtor is convicted of an olfcnce which is the opinion of the Compctciii Authorilv, either 
in\ olves moral turpitude, or has a bearing on any of the afiairs of the Bank or on the discharge ty’ the officer or employee 
ofhis duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his coniiiiittal to prison or com id ion and 
nothing in Regulation 38 shall apply to such imposilioii 

(4) Where an officer or employee has been dismissed in piirsuaiiec of Sub-Regtilalion ( .3) and the rclatis c convic¬ 
tion IS set aside b\' a higher court and the officer or cmplovce is honourably acquitted, he shall be rciiisiated in serv ice. 

(,3) Where the absence of an officer or cmplovcc from duty is vt ithoiit leave or liis o\ erstaxal is due to his having 
been arrested for debt or on criminal charge or to his hav ing been detained in pursuance of any process of law. the 
provisions ot Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as hat ing absented himself without leave or as the case may be. overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an acti^■e part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad. District Board or any other local or Lcgislati\'c Bod>'. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer oho is not a 'workman' within the meaning of the Industrial Disputes Act. 1947 shall.— 

(a) become or continue be a member or office bearer of or be othensise directly or indirectly associated with any 
trade union of the employees of the Bank who are woikmen' within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to or in any way abet any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of ser\ ice or tlie conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post w hich is not a grade or post of a ’workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sor creignh' and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. GRIng ctidcncc 

(i) No officer or employ ee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with am enquiry conducted by any person, committee or authority. 

(ii) Where ain appro\ al has been accorded under Sub-Regulation (i) no officer or employee gis ing such evidence 
shall criticise the pohc> or an>' action of the Central Government or of the Stale Govcrnmcnl or of ihc Bank. 

33. Function in honour of officer or employee 

(i) No officer or employ ee shall, except with the prc\'ious sanction of the Competent AuthoriU'. receive any 
complimenlarj' ort aledictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or an>' other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
emplo>'ee to induce or compel him to subscribe towards am- farewell cntertaiimrent. 

(b) No officer or emplo> ee shall collect subscription for farew ell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade- 

34. Canvassing 

No officer or employ ee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authorifi' to fmlher his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or cmploNce shall, except with the prcA'ious sanction of the Competent Authority, ask for or accept 
contributions or othcnvisc associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Con.sum])tiun of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or otlier materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that tlic performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means an> place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to bas e access, whether on payment or othcnvisc. 

37. Sexual Harassment 

No olTiccr or employee shall commit any act of sexual harassment of women at ork places. 

Explanalion : 

For the purpose of this Regulation, sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours. 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unuclcomc physical, verbal or non-verbal conducl of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an olFiccr or cniplo,\ cc who commits a breach of these 
Regulations or who displays negligence, mefricicncy or indolence or who commits acts detrimental to the interests of the 
Hank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1 Officers 

(a) Minor Penalties 

to Censure, 

(ii) Withholding or stoppage of increments of pay with or w ithout cumulative effect, 

(iii) Withholding of promotion, 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him. of the w hole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsoiy rclircmcnt 

(i\) Rcmo\ al from scn icc w Inch shall not be a disqualification for future cmplo> lucnt. 

(\) Dismissal, 

I'xplanaiion : 

The following shall noi amount to a penalty within the meaning of this Regulation ■ 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
lest or examination in accordance with the terms of appointment to the post which he holds 

(II) Siopixigcof incremcnt(s) of an officer at Ihceiriciciicy bar in a time scale, on (he grounds of Ins unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promolion of an Officer to a higher grade or post for which he may be 
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eligible for consideration, but for which he is found unsuitable after consideration of his case 

(iv) Reserving or postponing the promotion of an Officer for rca.5ons like complciion of certain requirement for 
promotion or pendency of disciplinary’ proceedings. 

(v) Rc^■crslon to a lower grade or post of an Officer officiaiing m a higher grade or jrost. on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on admimstratn c grounds unconnected 
with his conduct. 

(vi) Reversion to the prc\ious grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance w ilh the terms ofhis appointment or niles. or orders go^ crniilg 
such probation. 

(vii) Re\ ersion of an Officer on deputation to his parent organisation 
(\iii) Termination of service of an Officer; 

(a) Appointed in a temporary capacity otherw isc than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms ofhis appointment. 

(b) Appointed under contract or agreement, m accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment. 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in w ntmg of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence w ithin a specified period not exceeding 15 day s or such 
extended period as may be granted by the Competent Authority and the defence sftitemcnt, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before pa.ssing orders . 

Provided further tliat no order imposing any of the major penalties specified abo\'c shall be made except by an 
order in w riting signed by the Competent Authority and no such order shall be passed w ilhoiii the charge or charges being 
formulated in writing and gh en to the officer and enquiry held so that he shall hoN c reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such ca.ses c\cn if prored. the fiank docs not intend to impose the punishment of 
rcmor al or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer adMsmg him of the misconduct and the punishment 
for ii'hich he may be liable for such misconduct: and 

(iii) The officer makes a voluntary admission ofhis guilt in his reply to the aforesaid show cause notice,. 

11. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of ad\ erse remarks against him 

(iii) withholding of increment for a period not c.xcccding 6 months. 

(b) Penalties for major mi.sconduct 

(i) line 

(ii) withholding of incrcment(s) 

(iii) withdniwal of special allowances 

(i\) reduction of pay to next lower stage upto a maxiniiun period of 2 years in case the staff has reached the 
maximum in the .scale of pay 

(\ ) removal from sen ice which shall not be a di.squalificationfor future employ ment 
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(\i) dismissal: 

Provided dial no order imposing any of the penalties specified abov c for major misconduct shall be made except 
by an order in ^vriting signed b> the Competent Authority and no such order shall be passed without the charge or charges 
being formulatpd in writing and given to the employee and cnqiim held so that he shall haw reasonable opportunity to 
answer the charge or pharges and defend himself ■ 

Provided further that an enquiry need not be held if . 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the cmpIo>ces ad\ ising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a ^■oluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be wai\ cd b> the Compctcni AiithoriU' ■ 

(a) If the facts on the basis of which penalt\' is to be imposed on the officer or employee ha\ c been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been com iclcd on a criminal charge, or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for an> other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to obser\c the procedure prescribed under Regulation 38: 

Provided tliat no requirements of Regulation 38 may be wai^■ed unless reasons for doing so arc recorded in writing 
and placed before the Board, 

40. Delegation of the |)ower to enquire 

The enquiry under Regulation 38 and the procedure w ith the exception of final order. ma> be delegated by the 
Competent Authority loan officer who is senior to the officer against w horn the proceedings are instituted and in ihc case 
of an employee to any Officer : 

Provided that the Competent Authority may. in his discretion, nominate any Officer w orking in the Bank, including 
those deputed from other ins’itutions. to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if tw o officers in di fferent grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that Ihc Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee imohed and a 
common enquiry shall be held into the charges against both of them and ihc delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be m fa\ our of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the follow ing pro\ isions shall apply w here it is alleged 
that an officer or employee has been guilty of cornipt practices, namely : 

(i) Where it is alleged that an officer or employ ee is possessed of disproporuonatc assets or that he has 
committed an act of criminal misconduct or w here the in\ cstigat ion and proof of the allegation w ould require 
the ex'idence of persons who are not officers or employ ees of the Bank or \i hcrc. in the opinion of the 
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Chairman, the im estigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the olficer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in tliis behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority'is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Autliority’ to tlie Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case ma\' be. can be considered to ha\’e been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Autliority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An oRiccr or employee shall be deemed to be guilty of corrapt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14. l.'iand 16 of the Prevention of Comiption Act. 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from c.xercising his powers w ith an improper or cornipt motive. 

43. Restriction on engagement of a Legal Practitioner 

For tlie purpose of enquiry, tlie officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary [irocccdings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
bo deemed to be in service c\ cn after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or emploj'ce against whom disciplinary proceedings have been initiated w ill cease to be in sers ice on 
the date of superannuation but the disciplinary proceedings w ill continue as if he was in scrMCC until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or cmplo\ ee w ill not receive 
any pay and/or allowances after the date of superannuation. He w ill also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his ow n contribu¬ 
tion to CPF. 

Explanation ; 

The normal retirement benefits such as ciicashincnt of Prn ilege lease and Gratuity shoulu be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In ca.se of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the officer was drair ing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
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the date prior to the date Of stispenaion, 

(h) where the enquiry is held by an outside agenc>' l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension 


(B) Allotviinces 

For the entire period of suapehsioh. deamcss allowance and other allowances excepting special allowance, if any. 
uill be calculated On the feduoed pay as specifled in terms of (i) and (li) of Clause (A) at the prevailing rates or at rates 
applicable to sifliilar category of officers. 

2. In case of an emjiloyee 

(A) Basic Pay 

(i) For the fitst three fhtirtths of suspension t/3 rd of the basic pay which the employee was drawing on the date prior 
to the dale of suspension irrespective of the nature of enquiry . 

(ii) For subsequent period : 

(a 1 Where the ehqiiiiy is held departiiientnlly by- the Bank, 1/2 of the basic pay. the employee was drawing on 
the date prior to the date of suspension; 

(b) After one yeaf hill pdy if the departmental enquiry' is not delayed for reasons attributable to the concerned 
cmploii'ee or diiy of his repreSefltflliVe(§)'. 

(c) Where the enquiry is dorie by ah biltside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after 9i.\ months from the date of receipt of report of such 
agency or one yfedf after suspension, whichever is later, and in the event the enquin' is not delayed for 
reasons attributable to the elhpldyee 6f any of his reprcscntative(s). 

(B) Aiiowafites 

For the entire period of suspension dearness allowance and other allowances C.vcepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauscs (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category- bf eihployee§: 

Provided that no Officer or employee shall fee tb receive payment of subsistence allowance unless he 

furnishes a declaration that he ife hot engaged in any other employiueht. business, profession or vocation ; 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to lilflt from the date of his retirement. 

46. Treatment of suspension (teriod and allied matters 

The Compclcnt Aulliority mhy. While Imposing penalty, also direct w hether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments v\'hich he would have received but for such 
suspension, for tile period he Wtls undCr suspension and that, if the Competent Authority' decides otherwise, no order shall 
be passed which shall have the cficct of compelling the officer or employee lo refund such subsistence allowance. The 
period during which an officer or ettiployCe is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty Or othenvise as the Competent Authority may direct. 

47. Right to appeal 

(i) All officer or employ ee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his iiitefest; 

(ii) The appeal shall be preferred to (he Appellate Authority' mentioned in Regulation 48 ivithin 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably witliin a period of 6 months. 
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48. Appellate authorities 

.A.n appeal shall lie; 

(i) To the Board here the Chairman or Committee or Director is the Competent Authorin. 

(ii) I’o I he Cliairman where any other olHccr is the Cornpclcnt Authority. 

49. Requirement of an appeal 

E^'c^' appeal shall comply with the following requirements; 

(a) It shall be in writing and eouched m polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on ;ind shall be complete in itself 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 

PAY AN D ALLOWANCES 

50. When accrue imd payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from I he commencement of the 
service of an officer or employee and shall become payable on the last w orking day of the each month in respect of the 
ser^ ice performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In Ihc ease of an officer or cinplovcc dismissed from the Bank's service, the pay and allowances shall cease from 
the date of dismissal. 

(iii) 111 the case of an officer or employ cc who dies while in scnicc. the pay and allowances shall cease from the day 
following that,on ivhich Ihc death occurs. 

52. Increments 

In a .scale, (he incrciiieiu .shall acenic on the completion of each specified period of scrtircon ettch stage of that 
scale, whether such sen tee be probationaiy, officiating or substantuc ' 

Prov ided that an officer or cmplovcc shall draw increment on (he first day of the month in which it falls due 
irrcspcctiv e of the actual date of its accrual. 


CHAR ER VI 

LEAVE AND JOINING TIIME 

53, Kinds of leave 

.Subject to (lie provisioii.s of these Regulations an offieci or emplovee iiiav' be eligible for the following kinds of 

leave: 


(a) Casual Leave 

(b) Priv ilege Leave 

(e) Sick Leave 

(d) E.xtraordmary Lcav e 

(c) Special Casual Leave and Special Leave 

(f) Maternity Leav e. 

54. Authorities enqMiw ered to grant leav e 

The power to grant le.iv c shall v est in (he C'oiupctenl Authontv. 
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55. Pom er to refuse leas e or recall an ottlcer or employee on leas e 

(i) Leas'e cannot be claimed as a right When exigencies of the scrsicc so require, discretion to refuse or resoke lease 
of any description is resented to the Competent Authorits 

(ii) An officer or emplo>cc on leas e may be recalled to diits bs the Competent Authorits ss hcncs ci the Bank deems 
fit to do so 

Pros’idedthal ifthe officer or employee is at that time out of headquarters, he shall be eligible to bcpaidj-hc actual 
expenses incurred by liim and the members of his family for returning to the headquarters. 

56. Place of rctiortingon return from leas e 

An officer or employee on leas e shall, unless otliersvise instructed to the contrars. return for duty to the place 
sshcrc he ssas posted before proceeding on leave. 

57. Leas e not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or emploscc under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leas e on full emoluments for 12 ssorkingdass in a calendar 

year: 

Pros'ided that not more than four days casual leas e mas be as ailed of at any one lime, and 

Provided further that holidays and .Sundays mas nol be combi ned \\ ith such leas c in such a manner as to increase 
the absence at any one time besond six days. 

(2) Casual lease to an officer or employee during the first calendar scar of his scrsicc shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year mas be sulfixed or prefi.xcd to sick leave in the following sear 
in respect of an officer. 

(b) Casual lease not asailed of in a calendar scar may be cons erted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick Icas'e limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of Icas'e. except as pros ided under sub- 
regulation (.3)(a) above, special casual Icas’e under Regulation 62 and malcnnty leas e under Regulation 6.3. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible forpris'ilcge leave computed at one das fores cry 11 dass of service on 

duty ; 

Provided that at the commencement of .sendee no privilege leave mav be asailed of before completion of 11 
months of service on duty. 

(2) The period of privilege lease to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on pris ilcge leave shall be entitled to full emoluments for the period of leas c. 

(4) Privilege lease nias' be accumulated upto 31 s'. December, 1986 for an aggregate period iipto 180 days and from 
1st January, 1990. the privilege leave may be accunmlaied upto not more than 240 days, 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employ cc one month before the date from 
which leave is rcriuired. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b) (i) may be refused ssithout 
assigning any reason : 

Provided that if the Competent Authority i.s s.alisficd that such notice jsas not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/incdicai lease account of escry officer or employee shall be credited ssitli medical leave in 
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advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 3/3 days for each eoniplcted calendar 
month of service.,which he is likely to render; in the sick leave/medical leave of the calendar yotir in which he iS appointed. 

(b) The credit for the sick lea^■e/lnedical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the datS of retirement or resignation. 

(c) When an officer or emplot ee is removed or dismissed from service or did while in BCrvicC- credit Of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month uptO the end of Ihc calendar month 
preceding the calendar month in v\'hich he is remo\ ed or dismissed from service or dies in serx ice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'f//tw non' in a sick 
leave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of ne;^t sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non' subject to a maximum often days : 

Provided thal sick leavc/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shal 1 be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw fUP emoluments in respect of 
any portion of sick lca^’e granted to him twice Ihc amount of such period on full emoluments being debited against 
his sick/mcdical leave account, 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of serv ice. 

(ill) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of serv ice. 

61, Extraordinary Leav e 

(1) Extraordinary leav c may be granted to an officer or employee when no ordinary leave Is due to him and when 
having regard to his length of serv ice, sick leave is not considered justified by the Competent Authority. Tho duration of 
extraordinary leave to be granted to an officer or employee shall not e.xcecd 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval ofBoard grant extraordinary' leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leav e in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Autliority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as othenvisc provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where tire Competent Authority is satisfied that sanction of extraordinary leav c w as necessitated on 
account of illness or any other reason bey ond the control of officer or employ ee, he may direct that the period of c.\tf9' 
ordinary leave would count for increment. 
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62. S|>ccial Casual Leave and Special Lc^y^ 

An officer or cniplo> ee may be granted special casual leave and special lca\’c for sports, donation of blood, family 
planning, defending another officer or employee in an enqniij’, or forjoining civil defence sen ices or any other purpose as 
may be decided by the Board in accordance nith the guidelines of the Central Government. 

63. Matcmin’Lca\ c 

(i) Leave upto a period of three months at a time may be granted by 'va>' of maternit)' leave including in respect of 
post natal period or at the time of miscarriage or abortion, so ho^ve^■er. that not more than 12 months of such leave shall be 
a>ailable dpring thp entire period of sery ice of a female officer or employee. 

(ii) Maternin leave may be combined uith any other idnd of lca\ o but any icarc applied for in continuation of the 
fornicr ma> be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Banlt. 

64. Lapiie of leave 

All lear e shall lapse on the death of an officer or employee or if he ceases to be in the sen ice of the Bank : 

Pro\ ided that u here an officer or entplm-ee dies in sert ipo- there shall bo payable to lus legal representatives, sums 
u hich uould ha^'e been payable to the officer or employ ee as if he has as ailed of the pri\ilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Pro^ ided fiirther that where a staff retires from the Bank's ser\ icc. he shall be eligible to be paid a sum equivalent 
IQ the emoluments for the period of prh ilege lease he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 ; 

Pro^ ided also that in respect of the employee where bis seniccs are terminated owing to retrenchment he shall be 
paid pay and allowances for the period of p^^ ilege leas e at his credit. 

65. Furnishing of lea' c address jo the Bank 

An officer or employ ee w ho has beep sanctioned leax e and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters, 

66. Copintcncenient and termlmition of leax e 

(1) The first day of lca> p of an offiecr pr employee is the xvorking day succeeding that upon n hich he hands over 

charge. 

(ji) The last day of lca\ c of an officer or employee is the worhjng day preceding that upon which he reports hi® 
remrn to duty 

67. Joining time 

{1) An officer or employee shall be eligible for joining tjnic on one occasion to enable hipi: 

(a) to join a nexx post to which he is appointed while on duty' in his old post, or 

(b) to join a nexv post on return from leave. 

(2) The period of joining fime shall be; 

(a) in resjjcct of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
apd 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel, 

(.3) During the period spent on Joining time, an officer or employee shall be eligible to draw the emoluments at the 
plapg of old or new posting, w hichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
posl shall be excluded : 

Provided that public hpjidays following the day of his relief shall not be included in computing the Joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place, 
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(6) No joining time shall be admissible to an officer or emplo>cc hen Ins posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at w hich he is permanentls posted. 

(7) No joining time shall be admissible to an officer or eniplo> ee v hen the transfer is at his onn request. 

CHAPTER W 

MISCELLANEOUS 


68. Provident Fund and Pen.sinn 

(1) An officer or employee t\ho has completed continuous minimum seri icc as specified in the Employees' 
Provident Fund and Miscellaneous Pro\isions Act, 1952 (Ihof 1952) shall bea member of the Employees' Pro^■ident Fund. 
The contribution to the Provident Fund b> the officer or employee and the Bank shall be in accordance a\ ith pro^ isions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the pro\ isions of Employees' Pro\ ident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be go\crned by the proi isions of Employees Pension Scheme. 1995 framed by the 
Government of India in e.vercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of No\ ember. 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the pro\isions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder nhichc\ er is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for ftirther service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous ser\'icc. or 

(c) Termination of service in any other way e.\ccpt by way of punishment after completion of 10 years of service 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that e.xtent only. 

(ii) The amount of gratuity pay able to an officer or employee shall be one months' p;iy for every completed year 
of service or part thereof in excess of six months subject to a maximiim of 15 months' pay : 

Provided that where an officer or employ ce has completed more than 30 y ears of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay dran n : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity^ shall be the average 
of the basic pay (100%). dearness allowance and special allow ance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the sartie to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the Bank thal I he change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

E^■e^y' officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and lnter|)retation of Regulations 

(1) The Chairman maw from time to time, issue such instructions or directions ;is he inav. consider necessary for 
giving effect to. or carry ing out the pror isions of these Regulations. 

(2) The Go\crnment of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Sar ings 

(1) Every rule, rcguhition, bye-law or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officer and employee is hereby repealed. 

(2) Notw ithstanding such repeal, any order made or action hikcn under the provisions so repailed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-1 
(See Reffulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:—-- 

I.do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

c.vccute and perform the duties required of me as officer or employee of the Hazaribag Kshetriya Gramin Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I w ill not divulge or allow to be di\ulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the stiid Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing witli the said Bank. 


Signed before me. 


Signature 


.\'ai)ie in full 
Desi^naUon. 

Signature 
Xame in full 
Designation. 

CARE; (To be on the lines of GOI Rules) 

SCHEDULE-II 
! See Regulation 5 (4)j 

Declaration lo be obtained from eaery officer or employee on first appointment, 

1. Slm/Smt./Kum..s/o. w/o. d/o.declare 

as under: 
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(i) That I am unniarricd/a widowcrAM dovv 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of e.\cmption is enclosed 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and 1 understand that in the e\'ent of the declaration being 
found to be incorrect after my appointment. 1 shall be liable to be dismissed from service. 

E*3te: Signature 


SCHEDtILE-ffl 

FonnB 

Declaration of Domicile 
(See Regulation 70) 


Place; 


Dale.... 

1. The undersigned, having been appointed in the service of the Hazaribag Kshetriya Gramin Bank, hereby 

declare.(Place) in.(District) as my place of domicile. 

2. ♦The above is my place of birth 

or 

♦The above is not my place ofbirtli. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below : 


Name in full.. 

Designation and. 

Nature of appointment. , 
Date of appointment. 

Signature 


* Strike out whichev er is not applicable. 


SD/- Iliegiblt 
Chairman 
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